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ABSTRACT 

This annotated bibliography lists journal articles 
^nd research reports on the problem of teacher stres;> and burnout. 
The first tvo sections include citations of general discussions which 
clarify the distinction between desirable and undesirable stress. The 
third section lists research and survey reports on teacher morale and 
iob satisfaction* The focus is on' teachers* attitudes tovaird their 
work* careers, and work environment* The fourth section focuses on 
teachers* relationships with administrators, school organizational 
structures;, and teacher involvement in decision^making* Citations are 
qiven of literature dealing vith morale building, organizational and 
administrative models for iob saitisfaction and stress reduction, and 
counseling services* The literature iaentified in the third and 
fourth sections is divided into tvo practical perspectives? 
individual/personal and organizational/administrative- (JD( 
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PREFACE 



A quick review of educational literature would suggest that teacher 
stress and burnout are recent problems, since there was little mention of 
these phenomena before 1978, In reality, it is chiefly semantics that divides 
"stress" and "burnout" from earlier concepts such as "tension," "anxiety," 
"alienation," "taoraler" "job satisfactiSn," "persistence," "^attrition," and 
"survival," These latter topics have been discussed extensively in the 
literature prior to- 1978; together with stress and burnout, they share a 
relationship with one broad subject; the physical and^, psychological health 
and well-being of classroom teachers* 

All of the above terms represent slightly different perspectives on the 
problem^ and Important distinctions pan be made among them* However, for 
classification in this bibliography, these concepts have been separated only 
in a general pattern to allow a more significant division of the literature 
into two practical perspectives; organizational/administrative, and 
individual/personal. This classification, it is hoped, will allow the reader 
to locate the literature that is most useful for his or her own ■I>osition in 
the educational environment r whether it be as decision maker, practitioner, or 
researcher* ^ 

It is important jto clarify terminology at the outset. As Hans Selye has 
defined it, stress can be both desirable (eustres») and undesirable 
(distress)* Thus", proper management of stress becomes the crucial factor. 
Burnout, characterized by feelings of exhaustion and negative attitudes toward 
work, is an undesirable outcome of uncontrolled stress. 

The first two sections of this bibliography are divided along lines that 
clarify these distinctions. These sections are nojt specifically concerned 
with either the organisational or individual perspectives mentioned earlier. 
The section cn stress includes citations on "tension," "anxiety, Vole 
strain," and "frustration". The section on burnout includes citations related 
to "persistence," "attrition," and "survival," 

The third section is a gathering of research and survey reports on 
teacher morale and job satisfaction^ The focus is on teachers* attitudes 
toward their work, career^, and work environment, and the literature provided 
a wealth of data, ^ 

The^'fourth and J*inal section, in which stress, morale, and burnout are 
grouped together, divides the literature into four major sections, ^ Under 
Organizational Perspective, the analysis section focuses on 
teacher-*administrator relationships, school organizational structures, and 
teacher involvement in decision making. The prevention/management section, on 
the other hand, looks at recommendations for morale buildings organi:sational 
and administrative models for job satisfaction and stress reduction, and 



counseling services* Under Individual Perspective, the analysis focuses on 
variables s)dCh as personality traitjs, age and background, teaching experiend^, 
and self -percept ion. Management, is discussed in terms of relaxation ^training,"" 
professional development and renewal, coping strategies, leaves of absence, 
and physical fitness. 

The citations included in this bibliography cover the period from 1968 to 
the present, most of them from 1975 'onward. Within each describe(j category, 
citations are divided into journal articles (EJ numbers) and ERIC documents 
(ED numbers), and thereafter arranged numerically (generally, the most recent 
are listed first)* The bibliography was generated from the computerized ERIC 
"database, made up of citations from the printed indexes Resources in Education 
and Current Index to 'Journals In Education ^ 

The reader may be dismayed by the absence of major books and articles 
about the general stress phenomenon,- Selye*s work is most notably absent. 
However, thes'e materials have been liberally cited elsewhere, and the purpose 
of this bibliography is to focus narrowly on teachers and school settings • 

The documents listed bere can be read at any of the 700 ERIC microfiche 
colliictions around the country, ^or they my be ordered from the ERIC Document 
Reproduction Service, p,0. Box 190, Arlington, VA 22210, Check the most 
recent issue of Resources ^n Education to deter!ijind^the pricje that corresponds 
ta the price code in each citation* 

Finally, acknowledgments must be made for the generous assistance of 
Jerry Kaiser, director of the American Federation of Teachers* Stress Project, 
who made recommendations on the selection of citations as well as suggestions 
for organising the bibliography^ Dr, Karl Massanari, director of the 
Clearinghouse, also provided helpful comments during the final stages of 
development* 
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EJ229336 A^?3lS7a 

An " Exploratory Comparative Study of" Staff Stress in English 
and German Comprehensive Schoots. 

Dunham. Jack 

Educational Review* V32 nl P1"l-20 Feb 1980 
Language: Bng) Ish 

Oocument Type JOURNAL ARTICLE <080>; RESEARCH REPORT <143) 
West Carman and English teachers ^completed questionnaires 
and Interviews about stress situations ar.d responses. English 
t*ViChers idontlf'ied more stress situations than German staff, 
who felt more certain of theij* ro}^!S ?nti more involved in 
school decision-making. Goth ^ reported Poor staff 
communications and disruptive pupil behavior as their major 
stressors. (Author/SJL) 



EJ227995 ECt24063 

Strategies to Alleviate Teacher Stress. 
Pa&<5l, Susan: Price. Joseph 
pointer. v2A n2 P45-53 iin 1980 
Reprint: UMI 
Language: Engl tsh 

Oocument Typej JOURNAL ARTICLE <080); NOW-CLASSROOM MATERI AL 
(055 J 

Practical suggestions to help reJuce stress in teachers and 
administrators are given. Four iitajor sources of occupational 
stress {within the t<!acher* wltnin the classroom* outside ihe 
Classroom* and out side the school ) "are d k<.cussed* and 
suggest lons are offered for teacher and school - In 1 1 la ted 
activities. (CL) 



EJ2I77M EA512520 
Stress- and Teaching. 
Cichon* OonaUi J.; Koff* Robert H. 
N;;SSP Bulletin* v64 r\A3A P91-104 Mar 
Reprint : UMI 
Language: Engl Jsh 

Oocument Type: JOURNAL ARTICLE (080): 
(055); RESEAf^CH ;%EPORT ( 143 ) 

Impi I cat lons of teacher re^,ponses 
Stress Inventory completed by about 
(Illinois) teachers. (MLF) 



1980 



NON-CLASSROOM MATERIAL 

to tne'TeachIng Events 
22 Pei^cent of Chicago 
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EJ200665 U0506986 

Correlat«*s of Role Strain fn the Classroom. 
Keith* Pat «^ 

Urban Education* VM nl- p19-30 APr 1979 
Reprint : UMI 

Language: ENGLISH * 

Oocutnent Type: JOURNAL ARTICLE (OfiO}; flESEARCH KCPORT (143) 
rhts study examines the relat lonship of compl^xUy * 



'^f o^mal I7at 1 0n, length of team pro^ran^. and role strafn In 
team- 1 each i np sett Ings and sel f -contained classrooms. 
(Author/EB) p 



EJ18954G TM503545 

Teacher Concerns and Teacher Anxiety: A Neglected Topic of 
Classroom Research 

Keavney. Glenese: Sinclair. Kenneth E. 

Review of Eoucatlona) Research. 43. 2, 273-00 , 1978 

Reprint Available (See p. vn): UMI 

Language: Engl fsh 

TMs review of the conceptualization, measujement* sources* 
^nd consequences of teacher anxiety suggests that the concept 
Is still at an early stage of devc; I opment . *^urther research 
and trteoret leal clar I f icvit ion should focus on cop Ing 
^rateg ies* rather than on the 'inx i<^t y Oxper iencp per se. 
because a reduct ion In anx tety sta t(^ n,3iy not necessar i ly 
Improve teaching. (CP) 



EJI88I^3 AA528708 

Teacher Stress: Prevalence, Sources and Symptoms 
Kyrljacou* .C. ; Sutcl If fe. J. 

British Journalf of Educational Psychology* 40, 159-67 
1978 

Language: bn0l ish 

A questionnaire survey of 257 teachers in 16 medlunvsized* 
mixed comprehensive schools In England was used to investigate 
the prevalence, sources* .and symptoms of,, stress. Implicit in 
the research design was the ass^umptlon that teachers are able 
to provide valid reports of the sources of experienced stress. 
(Edtter/RK) 



EJ 178590 S0506302 

A ^odel of Teach^ Stress 
Kyr lacou. Chr I Si Sutcl If fe. John 
Educational Studies* A, I. 1-6 i97B 
Lan9ua9e: ENGLISH 

A definition and model of teaoher stress Is presented which 
conceptual Izes teacher stress as a respoiise syndrome (anger or 
depression) mediated by (1) an appraisal of threat to* the 
teacher's self-esteem or well-being and (2) cop^nf) mecnanlsms 
activated to reduce the perceived threat. (Author) 



EJ176926 AA5S7732 

Teacher Stress: Revfeu ' 
KyrlacQu^ Chris; St/tcliffe, John ' " 

Educational ReV^lew. 29, 4. 299-306 4977 
Languago: ENGLISH 

Rovlous research on the. sources and manifestations of stress 
emong schoolteachers. M^nv possible sources of teacher stress 
have been Identified, and some manifestations of stress are 
described. However, theu»-aj:;e stil^ many aspects of teacher 
s'ti ess that require invest igat iho before ,a ful I understanding 
is possible. (EdItor/RK) \ " 



Ejt64337 EC093nS 

Teachers Are, Human Too 

Renshaw^ D^dmeena C. 

Pointer, 20, 3, 3-6 1976 ' ' ■ 

Reprint Available (See i^. v i i )j; uMt 
Language; ENGLISH 

Th3 ed i tor Jo I compares the real it 1 es isf tea^h^ers ' 
f rustfrat Ions and an^ )et ies w t Jth popular concept ions of 
teachers as superhuman author l^ty figures. (GW) 



EJMrO^e TM502328 

Teacher Anxiety; A Revfev Ul th fleconunencfatfons 
. ,Coates t Thomas j. ; Thoresen, car I E . 

Reviewof Educational Research, 46, 2, 159-84 1976 

Language: ENGLISH ^ ^' 

Explores the followlrtg Issues regarding the cause and effect 
of teacher anytetyi " the Incidence of anyiety among classroom 
teachers; the cause and source of thetr anxiety; the efTect 
this anyiety has on teacher and student behavior; " and the 
methods used to reduca anxiety. Recommendations ai e also made^ 
for future study, ( Au thoi^/OEP ) 



E0131664 SP504176 

Tired and Frustrated Teachers 
AdnntSr David w. 

T&dai^'s Education. 64, 1, 37.40-1 1975 ^ 
Language; ENGLISH ^ \ ' 

The c;tuse£ of*- teachers' frustrations and weariness are 
discussed. F We suggest Ions are g iven that mtflht promote 
better prof es^ lonal of forts amo^g teachers . (RC ) 



EDm90&4 SPOI632') 

The Sources and Eyperlence of Anxiety In Practice Teaching. 
Sinclair. Ken; N ico M , 'Vi v lenne 

lOBO " 27p.; Paper presented at the annual conference of the 
South Pacific Association of Teacher Education <1980). 



Sponsoring Agency: Australian Education ResearcH and 
Development Coninttttee* Caf^berra. 

EORS Price - MF01/PC02 Plus Pt>sta0e. * *s - 

Language: English ^ \ 

Document Type: CQrS^ERENCE PAPER (150); fiESEARCH REPORT (143) 
'Geograph Ic Source : Austra Ha ■ 

journa I Announcement : Rl EN0V60 ^ 
For most student teachers, practice teaching Is a dlffin^ult 
and an?< 1-ety 'provol' 1 ng experience. An?<iety artf;es when feelings 
of , self-adequacy and s|*cur1ty are threatened. A survey of 84 
teacher educa:ton niajors kViows that an?<iety Tevels are often 
high Immediately pr inr to the Internship; however* the an?<1ety 
leve} gradually declines by the mlo'dle of the practice 
teaching. These students tend to approach classroom control as 
a means of produrinfj a less any lety-provok ing atmosphere. 
Interviews with 24 student teachers indicate !hat mosX anyiety 
stems frotn cof^cerns at>out: 1) ftJifiTHng expectations. 2) 
relating to puptls. 3) relating to cooperating teachers and 
suj^r^v.i^ors , and 4) achieving lesson goals. Tins ?*n?<1ety is 
expressed through physical synnptoms* thoughts of failure, 
various methods of *'copintj" (responses associated wlti^ throat 
reductiJDn). Oespite t decrease fn the anxiety l^vel that 
comes with the acckjunola t ion of exper ience * teachers w i 1 1^ 
continue to feel the sVi;ess and strains that are a part" of 
thetr profession. (Cj) 



E01877O7 SP016205 

An Annotated Bitalfography of Literature Dealing with:Stress 
Jn ,the Teaching Profession, 

Kortz, Sandra 

vun 1960 26p.; toaster's Thesis, Indiana university at 
South S^jnd. 

' EORS Price - Mf01/PC02 Plus Postage. 
Language: English , ^ 

Document Type. [JIBLIOGRAPHV (l3l); THr^SIS (042) 
Geographic Soorce: U.S./ Indian^ 
Journa I Annotjncorent : Rl EOCT&O 

Current Itter^sture dealing with teachpr , stress and job 
iDurnout is presei\ted In the form of an annotated bibliography. 
Symptoms of teacher stress and j^speciflc characteristics 'Of 
teachers who deal ineffectively with stress are eyplored. The 
Causes o? teacher stress and Its effects on admini^jtratori; and 
■students are cited. Resources to Itelp teachers cope with and 
jivoCJ stress ore presentea. tJD) 



E0186373 SP0I5851 

PerceWed and Expor fenced" stress of Teachers *n a iledfum 
Sfzed Local School Ofsjtrfct. 

Mazer, Irene R.; Gritfin, Marjorie 

Apr* 1380 20p.; Paper pre'^ented at the Annual Meeting of 
the American Educational Rosearcri Association (Boston. MA. 
April 7-11, 1380). 

Available fro-n; Office of Health Education. Tacoma PubHc 
Schools, P.O, Box 1357, Tacoma, WA 38401 (free). 

EORS Price - MFOl Plus Postage, PC Not Available from HORS . 

Language: Engl tsh 

Occument Type, RESEARCH RtPORT (i43); CONFERENCE PAPER ( 150) 
Geographic Source; U.S./ Wash Ing ton 
Journal Announcement : R J ESEPSO 

A joint comtntttee of a.Jocal teachers' association and the 
Tiicoma Public Schools stud"led stress conditions for cjl^sroom 
teachers. Teachers est Imateci the masjni tude of stress for 
forty-four events and noted thos^ which they ha<l actually 
experienced, "^tinvolii^tary transfer** was perceived as the most 
.stro^ful event; seventeen per cent of the teachers reported 
having 'been involuntarily trana/erred during the year of the 
study , Seventy- f 1 ve per cent "^reported hav Ing to "manage 
disruptive ^children, .an event which ranked fourth In the 
perceived stress gradlngs, A mod^ately h,1gh negative 
correlation (-,51) was foitnd between reported stress- i nduced 
exhaust ion and days absent : a s Im 11 lar b-jt posit ive 
correlation (.46) was found for exhaustion and the number of 
stressful events experienced by a giver, teacher. (Authors/LH) 



£0185042 SP015874 ^ 

1978-7#*^each1n3 stress £vents#Inventory. Portland Study of 
Teachers. 

C*ftterton, ^renda L. 

American federation of Teachers. Washington, O.C. 
Oun 197? 38p, 

EORS Price - MF0l/PC02f Plus Postage, 
Language: Kngl \s\' 

Document Type; RESEARCH REPORT (143) 
Geographic Sources U.S./ District of Columbia 
Journal Announcement: RiEAUGBO ' ^ ^ 

This ^report concerns Itself with the data that was 
summarized from the 1378-73 administration Qf the Teaching 
Sti'ess Eveijts Inventory to the teachers of the Portland 
(Oregon) Federation of Teachers. Background Informat ton. on the 
Inventory 1tse}fi a sommary of the demographic characteristics 
of the teachers surveyed* and descr Ipt ive stat 1'st Ics 
concerning each event in the inventory are presented as well 
as d 1 f ferences' among subgroups of responde/its based upon 
selected characteristics, (Author) 

E0180905 .SP015335 

NVSUT' Teacher Stress Survey, 1979. NYSUT Unfted Teachers 



Informs^tjon Bulletin. 

New /tfrk Stale United Teachers. * ^ 

Nov 1973 lOp. , 

Available from: New York State United Teachers, Research and 
lEducat lons^l Services, 80 Wolf Road, Albaiiy, New York 12205 
(Free) * ' " • 

eons Price - MF01/PC01 Plus f'ostage. • 

Language: English 

Document Type: RESEARCH REPORT (143) ^ 

Geographic Source: U.S,/ Mew York 

Journa 1 Announcement : RIEMAY80 ^ 

Results of a survey coixJuCted among the membership of the 
New York State United Teachers identifies causes of stress 
among t eacher s . 0 1 sc i p 1 Ine prob 1 en»s arid work 1 ng with 
incompetent or unsympathetic adtrMnl st rotors are reported as 
the two sailjent stress-producing factors. Olfferences In level 
of stress are found beiw^n urban^ suburba,h, and rural 
teachers, a?? well as bettfeen varying age grovips Cf teachers. 
(LH)\ 



E0179536 SP015187 . ^ ^ . ^ 

Sources of Anxiety Within the School Slitting as Reported by 
Emory University Preservtce and inservi<:e Teachers A 
Descriptive study. _ ^ ^ 

Sul 1 Ivan, Cheryl Granade 

1373 I9p. ' ' . ^ . . 

EOKS Price - MF01/PC01 Plus Postage,' ^ 
Language: Er^glish 

Oocu'nent TyPe: RESEARCH REPORT (1^:3) 
Geographic Source: U,S*,/ Georgia 
Journal Announcement : RIE APR80 

Oata gathered , in three Oelphi rounds 1nd*cated_a dichotomy 
between 12 Inservlce supervising teachers and 12' preservlce 
teachers at Emory University in their reports of ^scucces of 
bnx lety within ^ the school sett Ing. ' Preserv ice teachers 
re'poriod concerns focused pr Imar^l y on ^^upl 1 and 
pupl 1 -teacher Interaction, Inservlce teacher^""""^ lad anxiety 
primarily because of various out-of-class aspects of teaching. 
Suggested' alterations in the preservlce and inservlce teacji^r 
program are mi nor an^ 1 nvol ve 1 ncreas 1 r,g 4^eaci^ groui? ' s 
awarene^ss of the source:^ of anx lety for the other and ^ 
providing formal and Informal sessions for coping with 
anxie,ty.. Samples of the survey forms u&ed In the research are<. 
appended. (Author/LH) , . 



£0176522 ■ $P015033 

Dealing With stress: A Challenge for Educators. Fastback 
130. 

Mil ler, Win idffi C. 

Phi Delta Kappa Educational Foundation* Bloomlngton* ind. 
1979 32p. 

Avallal^le fro^i: Phi Oalta Kappa* Eighth and Unfon* Bo?< 799* 
Gloomlngton. indtana ($.75) 

EORS Price - MF0l/PC02 Plus Postage. 
Language: Engl Ish , 

'Document Type: REVIEW LITERATURE (070) ; MOM CLASSROOM 
MA*TERIAL (055) 

Oeogr^pj^ic Sourcet U.S./ Indiana 
Journal Announcement : RIEMAR90 

Sources of stress and hypertension _are e?<amined from the 
perspective of the professional eduMtor and educational 
admini strator . Phys lological and psyck>o log leal causes and 
effects of stressful lifestyles are explored* and suggedtioi^s 
are given for methods to deal with unhoalichy. amounts of 
stress. (LH) 



E0i71O29 eci15237 

P.Lx g4-142 and Stress: An Analysis and Direction for the 
Fu ture . 

Bensky, ^Jeffrey M. ; And Othkers 

Apr 1979 16p. ; Paper presented at the Annual International 
Convent Ion. The Council for Except lonal Chi Idren (57th* 
Oallas* Te^as* April 22-27* 1979, Session TH-6) 

EORS Price - MF01/PC01 Plus Postage. 

Language: Engl ioh 

Oocument Type: CONFEREMCfE PAPER (150): RESEARCH REPORT (1^53) 
Geographic Source: U.S. 
Journal Announcement: RIE0CT79 

One hundred th*rty-si?< teachers enrolled in special 
education courses responded to a ^uest 1 onna Ire which 'fociised 
on stress in relationship to con^liance with the mandates of 
Public Law 94-142 (Education for All .Handicapped Cltildren 
Act). Tlie teachers were divided into three groups - special 
edLfcat ion tc^achers * resource room teachers * and regular 
cl assroom teachers The resul ts have Imp Heat Ions for 
admin 1st raters * educators . and paren*<:/communi ty . , Among 
findings were tliat special etiucatlon teachers tend to 
e?<per1ence less stress* that the increas.ed frequency of 
meetings mandated by PA., 94-142 has ir>creased the amount of 
stress e?<perlenced bV special education teachers in con^l lance 
with th^glaw. that the preserice of clear role expectations 
greatly^reSuces stress, aod that the more satisfied a teacher 
is in the professional roie the less stress is experienced. 
Other "findings indicate that assessment/diagnosis 1*1 the most 
St rossf ul act 1 V i ty for both regular c1assroo»n ftnd resource 
room teachers: while writing Indl v Idua 1 1 ;ted educational plans 
and due process paper work wore rated as low stress factors. 
(Author/PilR) 



E0171O27 Ecn5236 

**Teacher'* the Forgotten Conponent of tht lEP. 
Roddy. Eugene A. 

Apr 1979 14p.: Paper presented *t the Annual International 
Convent ion I The Counc 11 for Except lonal Chi Idren ( 57th * 
Oanas* Texas* April 22-27* 1979* Session T-8611, 

EORS Price - MFOI/PCOi Plus Postage. 

Language: Engl ish 

Oocument Type: POSITION PAPER (120)J CONFfRENCE PAPER (150) 
Geographic Source: U.S./ Connecticut 
Journal Announcement : RIE0CT79 

The problems of teachers as they deal with the rapid changes 
brought about by Public Law 94-142 (Education for All 
Handicapped Children Act) and other legislation have largely 
been Ignored. The \,eaching profes'sion. is considered one of the 
most potentially stressful occupations ln« the world (along 
with air traffic controllers and surgeons). While good mental 
health Is essential* research reveals that many cannot cope 
with the stress of their profession and "burnout** (a response 
to unchecked stress) Is occurring. Surn-out can ri/nge from 
short-lived fatigue to physical ailments such as chronic back 
pain and ulcers. Teachers become physically, emotionally, and 
at t i tudinal ly exhausted. In a Survey of teachers. 84% 
responded that they believed there are health has^ards In 
teaching, with stress pinpointed as the major fO'-ce affecting 
their health. The concept of an Individual i:ced educational 
plati has led many parents to believe that prior to P.L. 94-142 
there were no specific goals* often placing teachers in 
adversarial roles which only increase their sense of 
f rustrat ion and isolation. (Author/PHR) 
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ED16222& CG0l29e2 

Teacher Stress ^nd D1 sclpl Inary Practices 1 h School s A 
Prelfmfnary Roport, 

Feshb^ch* Norma Deitch; CdT^ell * Michael 

28 Mar 1978 \7P.; Pope** presented at the Annual Meeting of 
thQ Atner lean Dr thopsychia t r f c Assoc 1 at 1 on ( 55th , San 
Francisco, California, March 27-31, 1978) 

EDRS Price - MFOj/PCOl Plus Postage. 

Language: Engl ish 

Document Type; RCSEAftCH REPORT (M3) 
GeograPhtc Source, U-S./ California 
Journa i Announcement ; RIEAPR79 

ThQ identification of teacl^ers' subjective reports of 
stressors was invest i gated. S tress was def Ined as the 
teacher s^jb ject i ve recept ion of demands f roii> lite 
env 1 ronoient , Teachers (N=53) were asked to i i^^t so*jrces of 
stress and to respond to a questionnaire assessing teacher 
attitudes on corporni punishment and tl>e stressful nature of 
teaching. Findings revealed that the most freciu*mt sources of 
stress for teacher practitioners were interactions with 
Children, probiems with time, 1fUeract»0ns witii the 
adm i ni strat ion* interact Ion with parents and i nadequate 
resources and materials, whereas sources of stress for student 
teachers were concerns over teaching competence and 
Performance* and children's behavior and disciptine. Responses 
to the questionnaire revealed a significant difference bet.won 
pract Ic Ing and student teachers about corpora i puni shroent , 
with student teachers opposing it and practicing teachers 
favoring its use. Recommendot Ions for reducing and/or dealing 
with stress wej*e Presented, with the suggestions stemming from 
a human services, psychological approach to elimination of 
corporal punishment tn schools, (KA) 



EDIG0662 TM0O797O 

The Teaching Events Stress Ihvehtory, 
Ctchon, Donald J- ; Koff, Robert H. 

Mar 1978 27P. ; Paper presented at the Annual Meett^ig of 
the American Educational Research Association (62fKi.. Toronto, 
Ontario, Canada, March 27-3t, 1978) 
EORS Price - MF0I/PC02 Pius Postage- 
Languages Engl ish 

Document Typer RESEARCH REPORT (143) 
Geographic Source: U. S- 
Journa i Announcement \ Ri EFEB79 

The Teaching Events Stress inventor* was designed to measure 
the degree of stress caused by t^/rty-six events associated 
with the teaching profession. The inventory was completed by 
4,934 elementary and socondnry schoQl teachers employed by tiie 
Chicago Oonrd of education. Event one on the Invenlory, the 
first week of the sciiooi year, wns given an arbitrary stress 
value of 500, and teachers were asked to rate subsequent 
events numer^icaliy os moro or less stressful than this event. 
Jesuits wer^e used to provide a qMantilatlve bijsls for the 
liwos t igat Ion of stress, to ascertain differentini reactions 



hy educators with differ en t backgrounds and s 1 tuat lona 1 
ci^aracterist ICS, and to determine implications for educational 
Policy, The 36 Items and ti^elr descriptive statistics are 
appended, D i scr im inant ana Ws^s revealed no ^ignl f leant 
differences for sex, ago, race, or type of school . Ifi 
rank -order Ing of teach ing events , v loience and student 
di sc ipi ine, management of di sruPt Ive ch Mdr en, threa ts of 
personal Injury, assaults on coMeagues, and verbal abuse by 
students were Priority concof^ns. Management tension events, 
such as involuntary transfer, overcrowded classrooms, notice 
of unsatisfactory performance, lack of books and supplies, and 
disagreement with supervisor imposed stress uPon teachers in 
the form of action constraints. Maintaininc) self-control when 
angry and teaching low achievers were concerns reiateo to 
professional competency. Events which induced roiat Iveiy 
1 1 1 1 ie stress 1 nc luded teacher -parent conf f^rences , teuchi ng 
b 1 1 1ngua i students, anci tak Ing addl t lon,^ i cour sowork f or 
promotion Recon dndat>ons are made for future research and 
educat i -nal pol Icy , < Author/JAC ) 



ED0925i8 95 SP008 107 

Teachor Anxiety. A Review with Recommendations. Research and 
Developinent Momorandum N5'. 123. 

Coates. '^homas J. : Thores^n. Carl E. 

Stanford UnW.* Caltf. Stanford Center for Research and 
Oeve I optnent \ n Teach 1 ng . * 

Ap-* 1974 33p*; For related documents, see SP 006 \0B and 
109 

Sponsoring Agency: National Inst. of Education (OHEW). 
Washington, O.C. 

Contract No.: NE-C-00-3-0061 

EORS Price - MrOI/PC02 PJuS Postage. 

Language: ENGLISH 

Document Type: BIBLIOGRAPHV (l31) 

Journal AHnouncement : RI E0CT74 v 
This paper revievjs studies of teacher anxiety {stress and 
tension) w^th a f'Dcus on the Incidence, sources, and effects 
of anxiety, and methods of reducing It. Previously, global 
dfjflnitions of anxiety have bven used, ar.d assessment has been 
largely restricted to paper *and-penc i 1 measures. The Incidence 
anxiety among teachers, both beginning and experienced, 
appears to be remarkably high, and Its causes are usually 
associated ii*ith a variety of personal, social, a?W physical 
event:>. The functional relationships between these events and 
teacher anxiety and between teacher anxiety and other teaciier 
behavior as well as pupl^ behavior are unknown. !t is 
recommended that teacher anxiety be conceptualized in 
performarKe tei'ms and measured direct ty in classroom 
situi',t1ons through external observat.ion and self -observat ion. 
Data from such techniques would provide the basis for 
Investigations of functional relationships between particular 
events and teacher anxiety as well as between anxious teacher 
behaviors and student performance. Promising. techniques for 
reducing teacher anxiety, such as Systematic desensit fzat ion, 
are considered. It is suggested that such techniques be 
Incorporated In teacher educat ion and eva ittated 
exper imenta 1 ly . ( Aut hor ) 
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Assessment of Anxletyr AiDOUt Teaching Using the Teaching 
Anxiety Scale: Manual and Research Report. 

Parsons, Oane S. 

Texas Univ., Austin. fTesearch and Development Center for 
Teacher Education, 

1973 61p.: Paper presented at Annual Meeting of American 
Educat lonai Research Asson iat ion (New Or leans , Lt>u1 s lana , 
Febri^ary 25-March 1. 1973) 

Sponsoring Agency* Office of Education (OHEW), Washington, 
O.C. Research and Oevelopment Centers Branch, 

Contract Mo,: OEC-6' 10" 10(J 

EOfts^P»'lce - Mroi/PC03 Plus Postage, 

Languag^; ENGLISH 

Journal Announcement : R1EN0V73 

The Teaching Anxiety Scale (TCHAS) Is an easily 



admihl stered, machine scorable , sel f -report instrument 
designed to measure situation specific (teaching) ^inxleiy. The 
single factor structure, high 3tab>lity <.95) and internal 
cons 1 stency ( .67- .94 ) , and manner used for cont rol 1 ing 
acquiescent set are discussed. The TCI IAS correlates 
Significantly and positively with other measi^res of anxiety* 
but .76-.e6 of what It measures reliably is unique. TCHAS 
scores dl scr 1m ina ted s igni f leant ly between groups of 
preservlce teachers rated most and least- anxious ebout 
teaching, TCHAS scores decreased s Igrii f leant I y over two to 
four months of professional preservice education, though MAS 
scores obtained conct^rrent ly reniamed unchanged, (For related 
documents, see TM 0O2 929, 930,) (Author) 



II. TEACHER BUENOUT. General JDisc 



EJ2303^9 EC124643 
, Burnouti A Critical Issue for Educators, 
Zabel* Robert H.: 2abel. Mary Kay 
Education Unlimited. v2 n2 p23-425 Mar 19B0 
Language: Engl l5h 

Oocumont Type: JOURNAL ARTICLE (080): IWN-CLASSROQM MATERIAL 
(065) 

Teacher Jjurnout In the special education teacher Is defined* 
and suggestions for reducing burnout are provided* (S6H) 



EJ228001 EC124Q69 

Bridging the Gap between Stress and Support for public 
School Teachers: A Conversation with Or. William C, Morse 
about Teacher BurnoLLt, 

Pattav1n;!i* Paul 

Pointer* v24 n2 p88-94 win 1980 
Reprint; UMl 
Language: En^l Ish 

Document Type, OQURNAL ARTICLE (08Q) : POSITION PAPER (120), 
E?<cerpts from an Interview *»lth Villlam C, Morse on teachar 
burnOL ! concern special educators' sense of failure and 
Impotence f the issues connected with individual iied 
educational programs* and the Importance of the first year of 
teaching, (CL) 



EJ224548 SP509445 

Teacher Burnout, A Teacher Center Tackles the issue. 
Sparks, Oennis 

Today's Education. v68 ml P37-39 Nov-Oec 1979 
Roprint : UMI 
Language:' Engl Ish 

Oocument Typo: JOURNAL ARTICLE (080); POS IT ION PAPER ( 120) : 
PROJECT OESCRIPTION (141>* 

A teacher center program developed to help teacliers and 
administrators combat teacher burnout is described, (LH) 



EJ224546 SP509443 
The 8ig CHck. 
Scr 1 vens * Robert 

Today's Education. v68 nA p3fl-35 Wov-Oec 1979 
Reprint : UMI 
Language: Engl ish 

Document Type: JOURhJAL ARTICLE (OOO) : POSITION PAPER (120) 
Re-nsons for teachers V, profess lonai and personal 
disi ljusionment are e^pl ored, ^^and some possible solutions are 



Qf fared, (LH) 



Id 



EJ222904 AA531339 ' 

High School Teaching: A HumniatHg Prof es**_1on* 
Leo* Jt^ckson F,: Rruitt* K, Waynt 
'Clearing House* vS3 n4 P195-97 Oec 1979 
Reprint - UMI 
Language: En^l Ish 

Oocument Type: JOU^^NAL ARTICLE (080); POSITION PAPEC ; :ro) 
This article focuses on some Of the humiliating Practices 
forced on secondary te*achers- -Pract Ices Which discourage^ and 
drive away productive and talented Individuals* Included are, 
presence of nonleainers (n the classroom^ lack of opportunity 
for teacher participation in decision uaking* aqd lack of 
esteem given teachers by the public, (KCJ 




Ed2 13891 CG5 171^8 \^ 

'Burnout': Smoldering Problem *n Protective Service^, 
Oaley, Michaot R* 

Social Work* v2fl n5 P375-79 Sep 1979 
L a nguag e : ENGL ISH 

Oocument Type: JOURNAL ARTICLE (OBO); REVIEW LITERATURE 
(070) ^ 

Inability to handle continued stress on the Job* which' 
t esul ts in demoral iiat ion* f rust rat ion* and reduced 
efficiency, has come to be termed "burnout." Explores why 
caseworkers in protective services are especially susceptible 
to becom Ing emot lonal 1y burned'out and de^cr Ibect var ious 
strategies for ti^e management of stress and Prevention of 
burnout, (Author) 
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The Pain of Teacher Burnout: A Case History. 
Bardo, Pamela 

Phi Oeita Kappan^ v6l nA P252-54 Oec 1979 
Reprint ; UMl 
Language: ENGLISH 

Document Type, JOURNAL ARTICLE (080)i PROJECT OESCRIPTION 
(Mi); POSITION PAPER ( 120) 

A former teacher recounts her reasons fOr leaving the 
profession. (IRT) 




£j18d653 TM5Q3G?3 

Teacher Survival Rates--A CurreM Look 
Mark* Jorvkthan H. ; Anderson. Barry 0. 

American Educational Rersearch Journal, 15/3, 379-83 1976' 
f^eprlnt Available (See p. viO; UMl 
Languages English 

To examine how survival ratss change with tlme^ each cohort 
of new entrants to th^.^ public school teaching profession 
between 1968 and 1976 was examfned, f^esults replicated 
-Cbartcr3 '-downward slop ing surv tval curve ♦ though^lie' curve 
hai; shifted up steadily through time. The survival rate 
differential between men and women is decreasing over time. 
(A|4jjTor/CP) 



EJI05379 CESOt^lO ' 
Why Teachers Quit 
MLittox. Keith 

Agrfctiltural Cciucat ion Magazine, 47, 6, 141-3 1974 
Language: C^JGLiSk 

Stress factors, If not corrected, may lead to certain 
psycnologfoal reactions and may influence the teacher to find 
another occupation with a lesser degree of stress. (MV/) 
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An Integration of Burnout Into a Stress Model. 
Per Irann. Baron: Hart man, c , A Ian 
Wisconsin Univ., Oshkosh. 

1980 50p,; Paper presented at the Annual Meeting of the 
Southeastern Psychological Association (^th, Washington* OC, 
March 26-29* 1980>, 

Sponsoring Agency: National Inst* of Mental Health (DHCWK 
f^ockville. Md. 

Grant No,; 1-T24-MH- 15907-01 

tons f>r1ce - MF01/PC02 Plus Postage* 

Language: CngT ish 

Document Typo; REVIEW UITCRATURC (070): CONrewCNCe PAf^CR 
^ ( 150) 

Geographic Source; U*S,/ Wisconsin 
Journal Announcement ; f7JCJAN81 

The- term "burnout" has become popular for describing a 
cOFKlltlon of workers and administrators fn professions with a 
'high degree of people contact . Burnout f nvol vcs feel Ings of 
ex^^austloni development of chrOQicf negative attitudes i^bout 
oneself and/or cl l-entelei and lowered job^ performance. 
review of ^tteratur^ revepls that ' tSjrnout as"*- a^- concept- Is 
Ifmltod In definition and usefulness^when cortpa'red with the 
concept of stress* Stress researcli gives more aid in 
understanding the individual, outcomes of stress, and skilled 
coping tecl^niqge development. Burnout can be best understood 
^ from a stress conceptualization as a sign of health strain or 
an outcome of harmful stress. Institutional and organizat lonol 
environments are importa\t, but the basic responsibility for 



minimizing harmful stress, health strain, and burnout lies 
with the individual, tt may be necessary to move from the' 
limited writings on burnout to the n>ore extensive and useful 
research on stress t o ^understand and cope with the problems of 
burnout * (fJRB ) 
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A Study of Teacher Burnout at the juntor High Schoot Leve) * 

Ra^hboneT-ChfTT^l es ; Beni^cJiCt, ChWnce " ^ 

New England Teacher Corps Networlt, Portsmouth, N.H, 

Jul 1980 cap, " 

Sponsoring Agency; Office of Education fOHCW), Washington, 
D,C, Teacher Corps, 

tons Price - MF01/PC03 Plus Postage. 

Language; Engl Ish ^ 

Document Type; RESEARCH REPORT (143) " ^ 

Ceographic Source; U,S,/ Vermont 

Journal Announcement ; RICOCCQO 

Tliis qualitative research report focuses on the phenomeopn 
of teacljor burnout at the junior high school level, ^hf^® . 
t eachers were inter v lewed as to th? rol e teacher burrfoyt 
played In their professional and personal lives, A jury of 
peers reviewed the transcriptions of these Interviews and 
categorized, interview data into five categ^**T&s; How was ^ 
burnout defined7 MhsCX were the types of burnout reported? What 
efforts were expended to alleviate its effects? and* What were 
the syroptoms7 The results are reported for t*io?e factor?; 
agreed to by all three m*?inbers of the jury. The report 
concludes with observations concerning burnout at the junior 
high school leveK suggof^ted future research posslbl Vf t les , 
and act Ion , steps publ ic shool personnel (admini strators ^ 
teachers* student^) mjght undertake to combat its debilitating 
ef f GC t s , ( Au t horS ) * 
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An Anatysls of Attrition in the Qown&tate Illinois Teaching 
Force, 1972-73 to 1971^-78. 
Burlingame, Mdi^tln 
74p. 

Sponsoring Agency: Illinois State Board of Education* 
Spr Ingf ield. 

EORS Price - Sfoi/pC03 Plus Postage. 
— Language: Engl ish 

Document Type: RESEARCH REPORT ( 143) 

Geographic Source: U.S./ Illinois 

Journal Announcement : RI E JUL&O 

The Implications of departure of teachers from the work 
force are exfimlne'd. Specif tcally questioned are the departure 
patterns cf teachers with >ess than one year experience, 
departure patterns of teachers with twenty or more years of 
Qxperlfince. and the relationships between the age and the 
experience of teachers. These questions make distinctions 
between the sex of teachers as well as among elementary* 
secondary and special education certification. Survey results 
are presented in tabular 'orit; accompanied by narrat Ive 
analysis. An overview of teacher cafeer patterns and departure 
Is Included and suy^est i ons are made for further research. 
< JO) 
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EJ22S497 EA513020 

A Test Of Expectancy Work Motivation Theory In Educational 
JDr^anfzatlons. 

Ml skel , Ceci 1 : And Others 

Educational Adntlntstrat ion Quarterly, vi6 n1 p70-92 Win 
1980 

l^epnnt: UMI \ 
Language: Kngl Ish 

Oocument Typo: JOUf^NAl AI^TICLE (0S0>; f^ESHAf^CK I^EPOI^T (143) 
Expectancy work motivation. central ^ife interests, 
voluntar 1 sm. and selected persona' and environjoontal 
characteristics were strongly related to Job satisfaction of 
secondary and higher education teachers but only mildly 
related to Jc^ Performance as perceived by Principals and 
department heads. (IRT) " 
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'Twelve Years On--A Longitudinal Study of Teacher Behaviour 
Continued. ^ 
*Cortt.s, Gerald ^ . 
Educational Review, v31 n3 P205- 15 Nov 1979 
Language: English 

Document Type: JOURNAL ARTICLE (080): RESEARCH RHPORT (143) 
In i^GS. 126 new teachers were studied for psychological, 
biographical, and educational variables. In 1967. 1972, and 
1977, they were surveyed on their satisfaction with teaching 
and rated for teaching ability. Overall trends and the ability 
of the 1965 dajta to predict 1977 teaching success and 
satisfaction are constiSfered. (SJL) 
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^ A Biased Look at Teacher Job Satisfaction. 
Sparks. Oennis C. 

Clearing House. vS2 n9 p447-49 May 1979 
Reprint: UMl i 
Language): En(jLISH 

Oocujnent Type: JOURNAL ARTICLE (080); R^SEAflCH REPORT (143) 
Questionnaires distrlbi^ted " during a "Teacher Stress" 
ln-se-"vice workshop revealed that 46 percent of these teachers 
were dissatisfied with their JOO as a whole and. , if they had 
It to do all over agalnr would not choose teaching as a 
career. More specific responses are discussed, (Author/SJL> 



Reprint: UMI ^ 
Language: ENGLISH 

Oocument Type: JOURNAL ARTICLE (080): RESHaRCW REPORT (143) 
Jot> satisfactions of Industrial arts teac'ier educators and 
the importance they placO upon their professional rote 
act 1 VI 1 1 es, work environment , departmental super v 1 slon. ^nd 
relat torisuips with colleagues were measured and assessed. The 
Nat lonal Job £ax Isf act Ion Stu^y Instrument (NJSSI ) f/as 
deve loped by the invest {gators to col : ect Inf ormat Ion to 
evaluate thf) research questions. (Mf) - 



HJ183278 EAp 10092 

Facet and Overall Satisfaction of Teachers 
Notdaway. Edward A. , 
Educational Administration Quarterly, 14. 1^30-47 1978 
Reprint Available (See P, VM): UMI 
Language: ENGLISH 

This article. Presents* data on the levclf of and 
relat lonshlps between overal 1 j ob sat 1 sfact ion and facet 
satisfaction for a sample of 80f Alberta teachers. Correlation 
and factor analyses of questionnaire data arc used as well a? 
analysis of written responses. (Author/IRT) ^, 



EJ178821 CE507423 

Correlation of Selected variables with the Morale of 
Virginia Teachers of Agricultural Education 

Ml Mer . Larry E . 

Journal of the Anierlcan Association of Teacher Educators in 
Agriculture. 19. 1, 29-30 1978 
Language: ENGLISH 

Data collected from a survey of beginning and experienced 
agricultural education teachers in virgtnla^were analyzed to 
\ deterntine what relationships exi&t between selected 
\ demographic variables and teacher morale. Generally. no 
\r sta 1 1 St i cal ly signl f leant corretat Ion wasj found, Furthor 
.J^attentton should be given to the question of why Virginia 
teactier morale is so low. (MF) 
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An Ass^ssmen^ of Jf*b Satisfaction oF Industrial Arts Teacher 
Educa tors. 



Kaufman, Allan H. ; 8uffer, Janes J., Jr. 
Journal of Industrial Teacher Education. 
1978 
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Roi at i onshi p be tween Fl rst-Year Teachers ' Hora4e and 
Behavior /!& ^\ 

Miller, Larry E. ' / S / \ > 

Journal of xho Amai^lcan Association of Teacher Educator^ In 
Agriculture, 10, 1T-fl 1^77 

Ldn^uage: ENGLISH . ^ 

The long maintained tenet that vocational agriculture 
^eachers are overall a contented group with high moraV was not 
supported by a study exanilning the ' relat lonship between 
Virginia fl^st-year agricuMur^l educatfon teachers' morale 
and the ir cliissrcom behav i or . TJie^^jjiptftodol ogy , -resul ts. 
summttF'y * and implications are reported tn this article. (Bm) 



Ej1550a5 EA50a23a 

A PI 1ol^_. Study, of -Teacher Morale^ in Three Secondary Schools 
"In the fiorth of England 
Brady , joiin 

journal of Educational Administration, 14, 1, 94-106 1976 
Language; ENGLISH 

The main f IndHngs^were that, tn its present form, the Staff 
^toraie Questionnaire is not suitable to measure teacher morale 
In England, ■ that there fs a need for future research into 
teoc^or morale, and that older teachers apparently display 
higher morale than youngbr^ teachers. (Author) 



EJ1ia023 CEe03t09 

Relationships of the Meaning of Work, Value of Work, joi> 
Satisfaction, and Selected Oemngraphlc Variables of Vocational 
and Nort-.Vocatlonal Teachers 

Kazanas, H. C; Gregor, Tonj G. 
■ Journal of Industrial Teacher Education, 12, 3, 12-20 
1976 

language: EngLiSh- 

Tbe authors found that teachers perceive a significant 
relationship between Job satisfaction ajic! ihe value of work, 
but there was no significant d.rference between vocational and 
non-vcca't lonaT teachers; In terms of demographic variables, 
comnjunlty size and teacher Income were significantly related 
to the, meaning of work and job satisfaction^ respectively^ 
(AJ) 



Ej100n54 AA5ia545 ^ 
Same Oetervnlnants of Teachor Morale in Australia 
Coverdale. G, 
'Educational Research, 16, 1, 34-9 1973 
Langunge: ENGLISH 

How sattsjfied Is the Australian teacher with h^s Job and how 
committed Is he to t each-1 ng? Th 1 s paper reports the results of 
an Investigation Into the morale within the leaching 



profess Ion. ( AiitlK>r ) 



EJGfl906fl AA5173fl2 ^ , , 

Some Determinants Of Teacher Morale " " ^ , 
Coverdale. G. M. . " 
Educational Review, 26, 1, 30-a . 19?'^^ 
Language: ENGLISH \ 

Article was concern^ w1$h the Job -sa*t tsf a^^ion. commitment, 
and general morale' w4-thfn the AuKtral van teachlng^profession. 
(Author/RK7" >^ ^ ■ . ^ 

^ \ . ■ 

EjOe7443 CE50O2e4 

Teacher job Satisfaction! Factors and Implications 
Lacy . Annel 1 

Oeita'Pi Epsllon Journal. 15. 4, 24-30 1973 
Lanf^uago: -ENGLlSM 

Teacher Job s£|t i sfact Ion Is affected by a number of factors 
which can be taken Into cons tderat Ion In planning 
undergraduate pr'eparat ion, by school administrators, and to 
evaluate potential Jobs. (MS) 



EJ07251 1 TM50O6l7 

Some Rel at 1 onsh 1 pS Between Teacher Moral e and Teacher 
Behavior 

Gt'eenwood, Gordon E.: Soar, Robert %\ 

Journal of Educat ioria 1 Psychology. (54, i ^ lOS'B , 1973 
Language: ENGLISH , 

Relationships between teacher morale, as measured by the 
Purdue Teacher'OplnlonaIre, and verbal teacher behavior* as 
systematically observed using the Reciprocal Category System^ 
were cxpl ored* Sui^Jects were 39 female elementary 
(Kindergarten through second grade) teachers in Follow Through 
classrooms in six states. (Authors) 



Ej06774e AA3T3e28 

Finding Out What Teachers Need and Want ' 
Today's Education, 61, 7, 31-5 1972 
Language: ENGLISH 

Article gives the results of a Quest lona 1 re designed to 
determine what teachers regard as the most serious problems 
they face, (m) * 
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Factors Affecting Teacher Morale 
; £ 1 lenburg , f . C. 

WASSP Bulletin. 56. 368. 37-45 1972 

Longuao^: ENGl tSH * 

Thfs article presents major conclusions of several studies 
of teacher morale <^nd points out t1ie f^pl i(2at ions for school 
administrators/ CEdltor/CB) 
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Career Needs and Satisfactions of TOacherS: A RepHcatlon 
Study. 

Fitzgerald. Gr^elia Mary 

197B 52p. ; Not ava H able In hard copy due to tnarglna l 
leglbli 1t^ 

EORS Prico - ^tFOI Plus Postage, pc Not Available from EDkS. 
Language; Engl Ish 

Document Type: RESEARCH REPORT (H3) 
Geographic Source: U.S./ Michigan 
Journa 1 Announcement ; RtE0UL79 

A study designed to survey the jotx satisfactions and Job 
needs of elementary school teachers was performed in 1972* and 
the study was replicated In 1977 to provide a comparative 
Br:al^3is and document any change over time. In the 1972 study 
S6 percent of the population returned' mailed questionnaires 
(ndicatlng their rating cf 25 scale Items on tha Minnesota 
Importance Questionnaire and the Minnesota ^ Satisfaction 
Questionnaire* and of these respondents 5'^ percent completed 
the same quest ionnaire In 1977. ftfvsuits indicated that the 
teachers continue to find "servfce" the most satisfying aspect 
of teachlt^ and "work accompl *shment " the least satisfying. 
•Cooperation" of staff members and "general factor" (liking 
the Job) were of highest importance. Of the nine scale area:s 
that showed significant changeSt most related to the teacher 
as a Individual within a sdhool system rather than to 
respons I'bl I 1 1 les and challenges of Instructicn. Examples of 
the questionnaire and data results ^are Included as well as a 
selected^ bibl iography. (Author/DS) \ 
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Satlsfacti'on of Teache^rS .In Alberta with Their Work and 
Working Conditions/ Report of a Study^ 

Moldaway^ Edward A. , 

Alberta Univ., Edmonton. Dept. of Educational 
Admini^trat Ion. 

Jan 1978 186p.; Page^ 15^ and 155 deleted due to copyright 
restriction; Questionnaire on pages 169*172 may be marginally 
legale doe to smalt print 

Sponsoring Agency: Alberta Advisory Committee on Educational 
Research* Edmonton. 

EORS Price - MFQ1/PC08 Plus Postage. 

Lan^uogo: FMGLTSH 



Document Type.: RESFARCH REPORT 
^^oyrnal Announcement : RIEAUG76 

ThroDgh,Mie use of questionnaires* this study exa^ilnes the 
levels ofsat^l^f act Ion of teachers In Alberta with aspects of 
their condl t ions^of-^o^p loyment . Rel at lonshlps between those 
satisfaction levets^and other variables including age. sex, 
and experience were al so examined . Free responses were 
sol Ici ted to prov ide 1 nf orma t ion rel evatit to Her^berg' s 
classification of satisfaction and dissatisfaction variables 
Into "motivators" and "hygiene factors." In addition, teachers 
were Invited to list chai^ge:; In working cond1t1oi>s that they 
wouid like to see Introduced by 1980.:i.and to cornment on any of 
the matters presented' In tite que:;t fonna f re. Data were gathered 
duritig 1975-76 from a stratified sample of teacl^rs from 21 
^Alberta school systems. The factors Identified as contributing 
most to overall teacher satisfaction were related to "working 
with students." Factors that contributed most to overall 
dissat 1 sf act (on were related to "atti tudes of scc^lety and 
parents^ " "adm In 1 stra t lOo and poi Icies* and "phys lea 1 
conditions." Among the changes respondents wanted to see made 
In working conditions by 1980. ^^riiailer classes" and "more 
preparation tijne" led the 1 Ist^'tAutlior/OG) 
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Relationships between the Mor^ile and Change Orler^tatldn of 
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. In light of the accelerated rate of change In vocational 
educat ion * research was done to c lar ^ f y relat lonshlps among 
teacher ot 1 1 tudes which would assist admlnl strator s i n 
factl Itat Ing change. This study Investigated tne relationship 
between rjora'le and change orientation of Alabama vocational 
education teachers. ^ The Purdue Teacher Opinlonaire and 
Russell's Change Orientation Instrument were administered to 
936 leachers selected randomly from ffve vocational education 
serv1c.e areas In Alabama. Findings Indicated there Is a small 
relat 1 onship between morale and change or 1 en tat Ion* ,the 
largest measured association being between change orientation 
and satisfaction with teaching. Conclusions were that teachers 
with htgh morale tend to have more^ pos 1 t ive attitudes toward 
change and that teacher morale Is regulated by a number of 
variables including daily student load* adequacy of facilities 
and equipment * and age and edocat ion of the teacher . 
Recommendations were made regarding need for furtner *norale 
and change orientation studies to generate additional 
informat ion cover ing a broader range of personnel and 
influencing factors. (BL) 
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WlHower, Oonald j,; Keeker t , J, Vayne 

Apr 1977 lOp.: Paper Presented at the Annual Meeting of 
the American Educational Research Association (New Vork, Mew 
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The hypothesis thot teacher pupil control Ideology -behavior 
congruence would be posftlvely related to teacher Job 
satisfaction was tested. The rationale for the hypothesis was 
that, teachers whose, beliefs and bOhavfors cor.cerning pupil 
control were consistent would be likely to be contented with 
their work. Pupil control was seen as a central aspect of the 
work of teachers^ Data were gathered on 95 teachers In four 
schools. The hypothesis could not be rejected* Addltfon^l 
anal yses, repl lea ted past work on congruence ot perce tved 
colleague and self popfl control ideology and Job 
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Following a review of the literature related to employee 
morale and productivity* this paper reports a study undertaken 
to determine if there was a slgi9fflcant relationship between 
the morale of Junior college Instructors and thetr teaching 
ef f ect 1 veness as perce IvedT^y students . Study subjects were 
129 Juntor college instructors and their students enrolled in 
college transfer programs. A modified version of the Purdue 
Teacher Opinlonaire was* used t^ identify teacher morale 
variables^ Teaching effectiveness as perceWed by students was 
determined using the Hinds (Mississippi) Junior College 
f acul ty Evaiuat ion Sea le. A statistically signif leant 
relationship was found for the measures of satisfaction with 
teaching* communit y support of editcat ion. and total Job 
satisfaction with the teaching effectiveness rating by 
students. It was concluded that Instructors' perception of 
satisfaction with teaching was positively related to their 
teaching effectiveness* Instructors' perception of community 
support of education had a negative relationship to teecMng 
ef feotlveness* and total Job satisfaction was positively 
related to teaching effectiveness. Other identified measures 
of tether morale were not significant predictors of teaching 
effectiveness/ These results may Indicate that the west 
effect lye teachers are those with the greatest morale and Job 
satisfaction. A bibliography Is appended. <JDS) 
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Teacher Morale: A PUot Study. Centre for Advancement of 
Teaching Education Monograph No. 4. 

Coverdale, oeoffrey'M. 

Macquarie Univ., North Ryde (Australia). Centre for 
Advancement of Teaching. 
Sep 1975 63P. 
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An Investigation of the status, attitudes, and morale of the 
teaching profession in New South Wales Vfas used to g^ge the 
cMmate of opinion among teachers and to elucidate the factors 
that^ n»ay have boen responsible _for .the increased rate of 
teacher reslgnat 1ons-,and Job dissatisfaction, me m'ethodology 
took the form of a ma 1 1 -qupst lonna Ire to subjects who were 
practicing teachers In primary and secondary schools 
throoghout New South Wales. The format Included six main 
sections: (l) the role of the teacher's self'image; (2) a list 
of problems raised by teachers to be graded on a scale ranging 
from '■highly important" to "little or no Inportance"; (3) 
social background of the teacher and his family; (4) 
retrospect Ive assessment of teacher training; (5) 
recomntendat Ions by the teachers for ln»provlng the profession; 
and (6) some personal details of the respondent. A working 
hypothesis for this study might have been stated as "an 
attempt to reveal discernible factors which are responsible 
for the low morale of the teaching profession as evidenced by 
ia) the high level of political activity* and (b) a general 
dissatisfaction with present conditions." In this context* 
morale concerns mt^ntal or emot lonal at 1 1 tudes of teachers 
towards components of their Job. It takes into account the 
atmosphere in which they work and their Individual orientation 
towards their tasks, tt Is essentially a reflection of how one 
feels about things and therefore is a matter of subjective 
perception. It can usually be Increased by favorably modifying 
any condition that will increase Job satisfaction. (MM) 
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Teachers and Teaching: Annotated 8ib1 lographtes on Selected 
Topics, Volume 3: Charactertsttcs^ Attitudes, and Values of 
Teachers. 

Sacay, Valerie Hakam* Cd. 

City Un1v»-^f New Y*ork , Srooklyn, N»V. Brooklyn Coll. 
.Jun 1975 l59p.; For related documents* see SP 009 467 and 
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Tills bibllobraphy is comprised of annotations of 142 
selected research articles and reports, on topics relating to 
factors which influence teachers' pcrcciption and fulfillment 



of t he 1 r profess 1 onal ro 1 e , wh Ich have appeared 1 n the 
literature from 196S to 1972. Ite»ns relating^ to factors such 

as organ Izat lonal cl Imate , cui r icutum, job sat Is fact 1 on, ' and 

teacher aides are Included. The entries are numbered and a'-e 

arranged alphabetically by author ^n the body of the 

bibliography^ Code letters Identify descriptor categoi^les by 

which each it em is classifieds A listing of 1 tems by 
descriptor category follows the annotations. (Author) 
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A questionnaire was developed to measure faculty morale and 
was administered to all full-timp faculty members (N=51) at a 
communi ty col lege. The form developed consi sted of three 
sect Ions : fl) a list of 36 pes It 1 ve and 36 negat ive 
hypothetical experiences which the faculty member checked If 
he/ she had exper lenced the l"c f dent descr ibed in the 
statement; (2) a morale scale and four questions to obtain a 
validity check on the morale level marked; and 43) 14 
questions relating to personal Information. The most frequent 
pos 1 1 Ive ntorale 1 tems marked dea it with academ Ic freedom, 
faculty cooperation and friendliness, and student rapport. The 
most freq^jent negative item dealt with piiyslcal limitations of 
the classroom. Using a morale scale of one (extremely low) to 
seven (extremely high) the mean morale level was computed to 
be 5.77. S igni^f Icarit difference at the .Ot level was revealed 
using morale scores and responses to the question related to 
accepting a simitar position at another institution with tlie 
same salary; and at the .05 level using morale scores and 
responses given to the question regarding Income from other 
endeavors , A review of the 11 terature and the purvey 
Instrument are Inc.luded. fAuthor/NHM) 
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The F lorida Follow Through Model Is one <of several 
federally-funded experimental programs that attempts to modify 
the typo of educat tonal experience that chi Idren from 
lov'fncome backgrounds rece We^durJng their first four years 
(K-3) ,of schooling. , In the.ca.se of the Florida model* the 
emphasis is on home as well as school intervention. Two 
mothers from l6w-1ncoifie backgrounds are trained and placed in 
the classroom to work as a team wtth the teacher. Called 
parei^t educators, - the mothers visit the home^ of the children 
In the classroom weel^ly and assist the teacher with classroom 
Instruction. The classroom teacher is a key person In the 
Florida model. She coordinates both the instructional and home 
visit activities of the p^orent cducatbrs. Her morale- Is 
therefore Important^ to the success of the program* It is the 
purpose of this article to: (1) briefly examine the nature'of 
teacher morale, (2> . look at tlie ways in which the florlda 
model affects teacher morale and, therefore* the child through 
the^dellcate set of home-school Interactlonf? called for by the 
model, and (3) report empirical data concerning the effect of 
the model on teacher morale during its first two years of 
operation. During the first two years of operation, tpacher 
morale was assessed ^by a means of the "Purdue Teacher 
Oplnionnalre** wlilct^ is Probably the best known and most widely 
used of all self-report teacher morale Instruments. 
(A*<thor/aM) 
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Morale cf Teachers oF ^ Mentally Retarded Children! An 
Exploratory Investigation. Mental Retardation Training Program 
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Evaluated was the morale of 204 regular class teachers and 
14^ teachers of the educable (EMn) or trainable (tMR) mentally 
retarded at both elementary and secondary levels* ACimlnlstered 
were a biographical questionnaire and the , Pur^due Teacher 
Opintonaire wt'tlch examines opinion in'the following ten areas: 
teacher rapport w1 th pr Inc Ipal , satisfaction with teacHing, 
rapport among teachers, teacher sal ary t teacher 1 oad, 
cut r Iculiint Issues^ teacher stains, i;ommun 1 ty support of 



educat Ion, school f acl 1 1 t les and serv Ices , and communi ty 
pressures. Resul t^ showed no re 1 lab 1e cll f fere^ices between 
responses of regular elementary and special elementary 
teachers of the EMR* Secondary female teachers of the retarded 
were reliably more dissatisfied with their status, curriculum 
Issues. and ^'prof ess lonal relet lonshlps than were - other 
teaclTGrs. Male secondary EMR teachers reported, greater raPPort 
with fellow tctacliers tlian did coQular teachers. Teachers of 
the TMR themselves as having lower status than regular* 
elementary teachers. No relation was found between morale and 
whether the special teaclwr -worked in a special or regular 
school, (OB) 
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Teacl^r Morale as a Function of Teachers' Occupational 
expectations for Their Students ahd Attitudes Toward Higher 
£ckrcation> 
• Kenon, Regina H. 

,7101. 18p* • 
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This study^ Investigates a) the effects of teachers' 
occupat lonal expect at 1 ons for their male students t and 
attitudes toward the necessity of a college education, upon 
tl'ketr feelings of Job satisfaction: and b) the socioeconomic 
status and degree of urbanization cf the communities in which 
the teachers work, and :he grade level taught, as possible 
Intervening variables. The data from Interviews with 283 
elementary and secondary English teachers reveal that a) 
teachers holding white-collar expectations for their male 
students report that their Jobs are more rewarding than 
teachers holding blue-collar expectations, with a strong 
posi t Ive associat Ion In .Jnlddle-class and city schools; b) 
teachers who believe that a college education is necessary are 
Inclined to find their Jobs very rewarding In middle-class 
communities; and c) teachers who do not share this belief find 
their Jobs very rewarding in., working- and mixed-class 
communi t les * The two independent variables ^(occupat lonal 
expectation and schooling needed beliave differently Front one 
another In relationship to each of the dependent variables 
(Job reward and willingness to t>ecome a teacher again). These 
two i ndexes of t oacher mora 1o seem to measure d 1 f f erent 
a.'^pects of Job satisfaction* (Four tables of data are 
Included^ along with two pages of referencfes * ) (Author/BRB) 
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This project evaluates the research Instruments measurltig 
mot I vat Jon, Inoent Ives, sat I sf act Ion. and primary 1 1 fe 
Interests; develops basic research conclusions from the 
var 1 abl e relat lonsHlps: and bui Ids a ^ quasi - theory of 
sat I sf act Ion for oducat tona 1 organlzat Ions. Three thousand 
four hundred randomly selected publ ic School teachers In 
Kansas participated in the study. A mall questionnaire was 
used to collect data on 14 v?r1at?1es: sex motivation factors, 
s 1x matched Incent 1 ve factors, primary life ''interests , and 
sat (sf act Ion. Primary crossbreak variables for analysis 
purposes wer^e sex and teaching level. Interrelationships were 
Invest 1 gated using mul t Iple regression and discr I:n1nant 
analysis techniques. The findings Indicated that the female 
elementary ' and^% secondary teachers who scored higher on 
satisfaction were more Job oriented, had a Job In wh1t;h there 
was a higher potential for personal chaUenge and development, 
less work pressure, and more Incentives relatlnjj to physical 
Surroundings, and where the tolerance for work pressure was 
h Igher * Ma 1 e el ement ary t eacher s who scored h Iglier on 
sat 1 sf act Ion were tpore Job or lented. Three addl t lonal 
varlables--work role, voluntarism* Ideal Incent Ives- -were 
added to build a quasl*tneory of satisfaction. A 31*^item 
bibliography and appendixes are Included. <Author/KoM) 
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Sources of WoTic Attachment Among Public School Teachers. 
Fuller, M. Rex; Miskel, Cecil 6. 

Apr 1972 19p:: Presented at the Annual Meeting of the 
American Educational Research ^ssn., Chicago* AprM 1972 

eOrG Price - MFOl/PCOl Plus Postage. 
- Language:^ ENGLISH 

Journal Announcenient : RIEJUL72 

This study tested the efficacy of a recently developed^ 
Industry a1 theory of work 1 ncent Ivos In educat lonal 
organizations. The Invest Igat Ion necessitated describing the 
f actors wh 1 ch serve as sources of work a 1 1 achment f or 
educators and discovering If work factors seem of equal or 
differing Importance to teachers who describe themselves as 
being satisfied* Indifferent* or dissatisfied. A quest lorrtn ire 
composed of 124 work at t achment Ideas with 1 evel s of 
sat i sfoct loM, dissat Isfact Ion, and indifference was responded 



to by 50a staff memt^ers of a school district In Kansas. , The 
rea I izat Ion that the ^incent I ve system^fo**' teachers supported 
theories of the incentive system for industria} workers 
developed by Oubtn (197o) resulted }n a two^tler Incentive 
System with provisions for each of the satisfaction Mevels^ 
Minimal Inceittves for aU teachers are fotjnd In the lowest 
tier. The second tier Includes features Important to all 
teachers . Sat 1 sf ^ed teacher^ ^"^ would receive Intrinsic 
ince'nt I ves* IrdI f f erent teachers would receive Inceot I ves 
related to autonomy in work and work conditions, dissatisfied 
teachers would receive - extrinsic work * features and 
Interpersonal relations with peers and supervisor. The 
proposed 'incentive system Is similar to proposed industrial 
workers Incentive system. It can serve as a guide for further 
research whi 1e being of ' Impor lance to an admlni strator * s 
decision ^ in distributing Incentives to employees. A brief 
bibliography Is included. (HJM) 
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The purposes of this study were (O to det.ermlne whether 
selected factors affect the Job satisfact Ion of business 
teacher.s In public high schools In Ohio* and (2) to determine 
whether teachers in Ohio's block-t Ime programs are more 
satisfied with their Jobs than teachers In traditional 
business education programs. To gather needed data. a 
ttiroe-part questionnaire was developed and sent to a sample of 
Ohio business education teachers. Part I of the questionnaire 
Incorporated nine questions which sought to determine general 
Job satisfaction. Part II contained 40 questions aimed at 
teacJiers' attitudes toward their schools and communities, and 
personal factors that relate to Job satisfaction. Part III 
Included 20 qMestlons pertainino to factual data about the 
teachers, their schools, and the communities In which they 
live and teach. Based on analysis of the data, selected 
conclusions were: (1) The community affects teacher Job 
satisfaction. (2) Fringe benef its are Important* <3) School 
administrators affect teacher Job sa t 1 sfact Ion, and (4) 
Teacher Job satisfaction is Affected by salary. A major 
recommendation Is ttiat teacher educators should provide time 
In the Duslness education curriculum for human relation 
courses. (Author/JS) 
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The Tip of the Iroberg: Teacher Distrust of Administrators, 
Rothsteh>, Stanley W. 

Clearing House, v53 n5 p227-28 Jf^n igsO 
Reprint: UMI , 
Lanf^u^ge: Engl ish 

Oocujnent Type: JOURNAL ARTICLE (OQO) ; POSITION PAPER (120) 
The ambivalent attitudes of prospective administrators Is 
the tip of the Icetserg, hiding resentments *^*hlch have been 
aggravated by teachers' 1 tancy and. adinin Istrators' 

obtuseness* Tq>get teachers to understand and cope with these 
reelings, as they study educational administration^ Is an 
linportni^t Challenge for professional schools of education, 
(Author/SJL ) 
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on the Firing Line; Role Problems of Educators of the 
Gifted. 

Bendlksen. Mar 1 1 yn Mathews; 6endiksen, Robert 
Roeper Review* v2 n3 p4-7 Feb-Mar 1980 
Reprint: UMt 
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The article discusses the problems and stresses teachers ef 
the gifted may encounter 1i^ working with other teachers and 
the school system. The difference between role pressure, which 
Is seen as a positive pressure, and role strain, which Is 
viewed as a negative force leading to low morale* tension, and 
poor commi/nlca t Ion patterns. Is considered^ (PHR) 
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Organtzattonal Structures and Processes, Perceives* School 
Ef fecttveness. Loyalty, and Job Sattsfactton. 
^ MIskeK'Cecil G,: And Others * 

Educat1or>a1 Admin Istrat ton Quarter 1 y* v15 n3 p97-ll8 FaH 
1979 
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The f Ind Inge suggest that more effect 1 vfc school s ^ J? as 
perceived by teachers, are characterised by more participative 
organ l2at fona I processes ^ less central Ized decis iorit'mak 1 ng 
St rue tures more formal Ized genera i rulsSf ond more 
professional activity. (Author) - i > 
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Journal of? the American Association of Teacher Educators In 
Agriculture, v2q n3 pll-l8 Nov 1979 
Language; ENGLISH 

Oocament Type; JOURNAL ARTICLE (OeO); RESEARCH^REPQRT (M3) 
Former vocational agriculture teachers, principals* and the 
vocatloi^cil agriculture teachers who replaced the departing 
teachers were surveyed to^determlne the extent to which former* 
teachers were being candid In citing reasons for leaving tho 
profession. AM three groups ranked long hours* Inadequate 
salary, and different occupational goals In their top four 
ratings, (LRA) 



EJ210923 EA5119t8 

The Relationship between Teacher Brinkmanship and Teacher 
Job Sat 1 sfact lon^ 

StaplQton* Jantes C; And Others 
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This study of Tsxas teachers indicates that teacher 
attitudes toward acts of teacher brinkmanship are related to 
the toachers' job satisfaction and that this satisfaction Is 
derived primarily from the principal, (Author/IRT) 
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Principals and Their Jobs : Candid Comnvcnts from Our Readers, 
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Provl des *'>n overv lew of the responses of o1 ementary 
principals to Informal po]]s dealing with the power of the " 
principal and ''burnout* on the job. Sixty-three percent of the 
respondents say that their authority ond power have definitely 
decl ined. (IRT) 
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When 'teachers Strike,* -^ost people assume thefr grievance Is 
money* But a recent survey of ta Montana schools reveals that 
(fluch teacher discontent stews from their lack of fnvolvemont 
In sfte-level decision making* A faculty Senate PoHcy 
Committee is proposed to facilitate teacher participation in 
policy formulation. (SjL) 
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Creating job Satisfaction In a Static Teacher MarkeV 
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Following a review on Jjob satisfaction factors among 
profasstonal -pet^sonnel, a 1974 study 1$ reported of suburban 
Chicago elementary teachers. Results did not confirm that, as 
^school bureriMcracy increases, teacher self- Image and work 
satisfaction deprease; but* they did confirm that work 
itatlsfact Ion rises wfth the individual's self-image. ^SjL) 
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Hfadle Schodl Melancholia; Or, When Ar% You Losers Gonna 
Start Wtnn1ng7 JH/MS Idea Factory, 
Gopher. Kathleen 

English journal, v67 n7 p72-74 Oct 1978 
Reprint; UWI, 
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The reasons for Junior high/middle school teachers' low 
morale are ner|1ect 'by 3choo1 administrators and a 
condescending altitude by high school teachers, <0D) 
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r Relationships batueen Selected Teacher and Job Settinr^ 

Variables and Morale of Vocational Agriculture Teachers In 
! Mississippi . 

I Klttrell , David ■ / 

journal of the American Association of Teacher Educators In 
Agriculture, vl9 n2 p17-21 Jul 1978 
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Reports findings from two Instruments administered to a 
random sample of secondary school vocational . agriculture 
teachers In Mississippi, xlje PurdOe Teacher Optnlonaire to 
assess teacher mo^^al e and a ques t lonna Ire to obta In 
informat Ion about teacher character 1st ics and job set t Ing 
variables . Stat 1 st lual 1y sign If leant Velat lonsh Ips were 
Identified. (MD 
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Eduftanona.l * Admlnlstrat Ion Quarterly, H, 1, 80-96 1978 
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Power and friendship networks tn academic^ organ ixat ions are 
examined to see what '^^f f ect s selected dimensions of 
Interaction Have on , tlie work alienation of educators. Findings 
sviggest that Interaction with friends and respected coworkers 
Is more ImportanI to professional educators than contacts jwlth 
those In authority. (Author) 



?J 18 1531 EA5 10009 ^ ' • 

Warning to Principals: You May fie Hazardous to Your 

Teachers' Hef*1 th 
Landsmann, Leanna 

National Elementary. Principal , 57, 3, 63-72 1978 
■fteprint Ava t lable /see p. v1i): UMl ,j 
Language : ENGL I Si ^ 

The results of al survey of approximately 9,000 teachers 
reveal 3 three major area^^^^of hea 1 th concern* -stress and 
tension, the phys tcaX©»iv Wronritent of the school, and dl6t and 
exercise. The ma;«.rltv^f ^'la respondents indicated that the 
principal could do the most lo Initiate improvements In- th^se 
areas. (Author/os) 



EJ*76834 AA527640 
Not Oulte Proper 
Black te. Penny 

Times Educational Supplement (London), 3259, 20- 1 , i977 
Language: ENGLISH 

Argues that the need for teachers to assume several roles is 
a major factor In the stress that goes with thG Job. (Editor) 



JC501474 

Non^tradl t lonat Teacher Syndrome 

Stevens, Mary A, 

Community and Junior College Jouro^T 48, 1, 24-26 1977 
Reprint AvaHdbie (See p. vH); UMI 
Language ; t NGL I SH 

The teacher of non- tradi t lonni courses faces frustration, 
QStraclsmt and lack of colleague understanding. (DC) 



£j163a44 CE5Q6620 

Preferred job Relnforcers and ^ the jot> Satisfaction of 
Faculty In Mirinesota's Ar^a Vocational Technical Institutes 

Novak, Kathy 

Jourruil df Vocat 1 onal Gctucat ion Research , 2 , 2 , 43-57 
1977 

Language; ENGLISH 

Descr ibes a study which sought Inf ormat li>.-: on job 
relnforcers and Job cat Isfactlon, focusing on faculty members 
Of the Area Vocational Techi^lcal Institutes^ (aVTIs) In 
Minnesota. Findings suggest more emphasis be placed on 
environmental conditions which prom'>te the fdea that teachers 
iire Important people and do hava a position of status In the 
communtty, (SH) 



EJ1&50a4 EA50S237 
Morale* A Refinement of Stogdllt^s Model 
Smith, Kevin R. 

Journal of Educational Administration, 14, 87-93 1976 
Language: GMGLISH 

Morale questionnaires may validly serve best In pinpointing 
probl em areas and strengths in an organ Izet Ion for a 
particular time and a particular place. (Author/IRT) 



EJ14239a Ce50&270 

The Relationship fietvreen the Leader Behavior of .Principals 
and Teacher Morale In the Vocational Centers of Maryland 

Laird, Robert; Luetkemeyer. Joseph F. 

Journal of Industrial Teacher Education, 13, 3, 74-81 
1976 

Language: ^NGLISK 

A study of 179 vocat lonal "technica I teachers "at 14 
vocational centers In Maryland concluded that teacher morale 
was ^'related to the leader behavior of the principal. Teacher 
morale was significantly related to the principal's system 
orientation as well as hts person ortentatlon. (Author/8P) 



EJ104 137 EA503292 
ftole Consensus and Teacher jot) Satisfaction 



Koopman<*Boyden , Peggy G.; AdamS, Raymond S. 

Journal of Educational Adml ntstret Ion, 12* 1. 98-113 1974 

Languages ENGLISH 

This study, using a variant of exchange theory, tested the 
basic hypothesis ,that Job satisfaction Is a function of 
admin: St rat or -Personnel conf I let. Poindings revealed only 
moderate support for the hypothesis. (Aiithor/WM) 



EJ097025 SP502559 ^ 
Alienations Another ^dm1n1strat1ve Agony 
Mearn, James j. 

Contemporary Education, 45, 2, 132-6 1974 
language ; ENGL I SH 



EJ095522 SP502501 

The Relationship betv^en School Organizational CI mate and 
Selected Teacher Health Status Indicators 

Ponder. Leonard D'. : Maysl>ark. Cyrus 

Journal of School Health, 44, 3, 1^3-5 1974 r 

Language; ENGLISH 



Ej088a02 AA5 1682 1 

The Practitioner's Guide to Rcscarc^: Teacher Morale ano the 
Principal 

Wood, Char les L. . 

NASSP Bui let In, 57/ 375, 113-17 1973 
Language ; ENGi I SH 

Ar t tc le considered the re I at lonship between ass I stent 
principals and the organizational climate of schools, (RK) 



EJ05079C EA502313 

Decisional Participation and Teacher Satisfaction 
Belasco. James A.; Alutto, Joseph A. 

Educational Adtn In Istrat Ion Quarter I y , fi, 1, 44-5ft i972 
Language; ENGLISH 

Examines the relationship between levels of satisfaction 
experienced by teachers and the status of their decisional 
part Iclpat Ion, (Author) 



ej048147 EA502164 

Formal Organizational Structut^al Factors and PerceWed Job 
Satisfaction of Classroom Teachers 
Carpenter, Marrell H. 

Administrative Science Quarterly, 16, 4, 460''465 t971 
Language; ENGLISH 



4 



£0191194 ECl2il524 

Teacher Olssatisfdctltin ^antf Alienation as Related Xq 
Malnstreamlns in Education* 

Schwartz, Terry Ann; AncJ others 
Virginia Univ, , Charlottesville. 

Apr 1980 I7p^; Paper presented at the Annual Meeting of 
the American Educational Research Assoclat ion (Boston, MA, 
April 10, 1980, Session 22.04). 

Sponsoring Agency. Phi Oelta Kappa, Charlottesville, Va.; 
Virginia Unlv, , Char lot tesv 11 1 e, Bureau of Educat lonal 
Research, 

EOrS Price - MFOl/PCOl Plus Postage, 
Language; EngJ Ish 

Document Type. RESEARCH REPORT (1^3); CONFERENCE PAPER ( 150) 
Geographic Source; U>S,/ Virginia 
Journal Announcement ; RIE JAN8 i 

Responses of over 300 teachers to a survey examining their 
perceived role in^the Implementation of Public Law 94-li)2 (the 
Education for All Handicapped Children Act) and their Job 
satisfaction are reported. Results showed that about 60% of 
the respondents satd tliey had not been teld what 
responsibilities; they had In the mainstreaming Process and 
they had not hnd adequate input Into the process or program. 
Almost a1 1 respondents indicated that money would not bQ 
better spent on gifted and talented students and that ail 
noney necessary should be spent to educate han<^1cj^pped 
s tudents. Other f Indlngs revea led that teachers feel they 
don't have meaningful input into decisions (in spite of their 
serving on major committees) and that they cannot get school 
policies changed. More than one third perceived their 
colleagues as feeling lonely. (PHR) 



E0182849 EA012483 

Oedslon Participation and Staff Satisfactftm fn Middle and 
Junior High Schools That Individualize Instruction. 

Speed, Noel Eric 

Wisconsin Un1v>, Madison, Research and Development Center 
for Individualized Schooling, 

Aug 1979 228p. ; Not available in paper copy due to 
marQinal legibility of original^ document 

Sponsoring Agency: National Inst, of Education (OHEW), 
Wasnington, o.c . 

Report No.; WROClS-TR-52 1 

Grant No. j OO-NIE-G-78-0217 

EorS Price - MFOl Plus Postage, PC Not Available from EOrS. 
Language. Engl Ish 

Document Type; RESEARCH REPORT (143); PROJECT OESCRIPTlON 
(141) 

QeograPntc Source; U.S,/ Wisconsin 
Journal Announcement ; RIEJUL80 

The major purposes of tnis study were (t) to determine the 
congruence between perceived actual and desired frequency and 
extent of participation by teacners In the decision-making 
process; (2) to relate decision participation to teachers' Job 



satisfaction; (3) to relate selected personal and situational 
variables to decisional participation; end (4) to identify 
teachers' perceptions of who is and who should be involved in 
making selected educat lonal decisions. The conceptual 
foundations for the stut>y were social systems theory, decision 
theory, and the literature pertaining to individually guided 
education and Job satisfaction. Oata were collected on sit^ In 
ten middle and Junior hl^h schools located In seven different 
state?;, and Included 242 teacher respondents. The 
Instrumentation consisted of a personal data questionnaire, 
the Decision Participation Analysis questionnaire, and the Job 
Satisfaction Survey , Among the major conclusions were that 
teachers want collegial dec I s lon-iqak Ing groups at both 
technical and managerial levels to have more say In the 
decl slori-mak ing process and that teachers d1 f f erent late 
decisional .issues as either technical or manac^ertal according 
to their relevance to each funotlonal level within a school, 
(Author/MLF) 
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^ EOf7058D TM009a62 

The Educational Forces Inventory; A New Techntque for 
" Heasurfng Influences on the Classroom.* 

Rayder, Nicholas F*; Body* Sart 

Far West Lab* for Educational Research and Development. San 
Franc 1 i^co^ CaM f . 
24 Mor 1975 28p. 

EDRS Price - MF01/PC02 Plus Postage. 
Language: Engl ish 

Document Type: RESEARCH REPORT (143) 
Geof^raphlc Source: U*S*/ California 
Journal Announcement : RIEAPR80 

The Educat lonal Forces Inventory ( EFT ) charts the relat 1 ve 
Influence of 13 factors on teocher morale and classroom 
effectiveness. Ten generol factors are: school princtpaT: 
central office administrative personnel, other teachers in the 
school ; parents; prescribed curriculum: test Ing programs; 
state legislation: phys leal f acl 1 1 1 les: communi ty social 
env Ironmont ; and curr Iculum personnel . Three component s 
appl I cable to this sompl e- -Project ^ Fol low Through 
teachers--are; program director, program advisor, and other 
adtil t s in the classroom* Several huixlred Fol 1 ow Througti 
teachers and teaching assistants in grades K-3 participated in 
a fJeld test of the Instrument, with concurrent administration 
of the Purdue Teacher Opinlonaire (PTO). They characterized 
each force along two dimensions: the amount of Influence It 
^^ eyerts upon the clfissroom process^ and the dagree to which 
H this influence is positive or negative* The data indicated 
test validit>f. the pattein of importance ratings corresponded 
to Independently assessed patterns of physical and social 
d I stance; tlie pos i 1 1 ve rat 1 ngs for part icular Forces 
correlated substantially with corresponding subscores of the 
PTO; and tlie pattern of responses reflected aspects of 
Internal confsistency. Sohte ways of utilizing EFI data are. 
plotting and interpreting two-dimensional force fields, using 
them In program Implementation, and facilitating the work of 
the teacher in the classroom. <Author/MN> 



E017G510 SP015010 

Too Mary pfoces: A Stud/ of Teacher Fragmentation tn the 
Elementary School. 

Klugman, Edgar: And Dthers 

Uheelock - Maiden Teacher corps Col laborat We* Boston, 
Jul 1970 65p, 

Sponsoring Agency: Office or Education (DNEW)« Washington* 
D.C. Teacher Corps. 

EDRS Price - MF0I/PC03 Plus Postage. 
Language: Engl Ish 

Document Type: RESEARCH REPORT (143) 
Geographic Source: U^S./ Maaaachuset ts 
JoMi'na 1 Announcement : RIt;MAR80 

Fragment at Ion of e lemon tary school teachers ' t Ime and 
attention Is ah almost universal problept* Frequent coming and 
-going of children to and from the classroom for legitimate 



purposes disrupts and di streets the teacher and other 
students . Chi 1 dren receivi ng spec lal educat. ion services 
frequently leave the classroq/n for half-hour periods. thus 
missing a portion of Instruction received by classmates. 
Administrative Interruptions, too wide a spun of ability in a 
single class* and lack of administrative support also create ^ 
sense of f rust rat ion for the teacher* The resul ts of a 
comprehensive questionnaire on this topic are reported in this 
study. Suggestions are made for possible^ opt Ions for classroom 
teachers* support teachers, and administrators for improving 
this situation, (JD) . 



ED 167630 TH008^45 

The Relationship Between Teacher Perceptions oF the 
Robustness of Differentfal Drganlzatlo'^al Roles and Otmensions 
of Their Working Environment: A Regression Analysts* 

EHott* Chad D.: Licata. Joseph w. 

Mar 1978 22p. : Paper presented at the Annual Meeting of 
the American Educational Research Association <62nd. Toronto, 
Ontario. Canada, March 27-31. 1975) 

EDRS Price - MFOl/PCOl Plus Postage. 

Language: Engl ish 

Document Type; CONFERENCE PAPER (iSO); RESEARCH REPORT (143) 
Geographic Source: U.S./ Georgia 
Journa 1 Announcement : R I E JUL79 

Envl ronmenta 1 robustness Is a hi ghl y drama t ic . 
tension-producing cl imate characterizing the sciiool 
organization; for example^ strict discipline in a traditional 
school. To val Idate ^thts theoretical construct with teachers. 
264 elementary and secondary school teachers completed the 
Semantic Differential Robustness Scale and the School Survey* 
The Robustness Scale consists of polar adjective pairs known 
to discriminate between the concepts dramatic and not 
dramatic* teachers used the scale to rate the robustness roles 
of thomsel ves . thei r pr inc Ipal s . and their student s. The 
School Survey measures teacher at 1 1 tudes toward schoo I 
environment along 14 dimensions. It was hypothesized that 
significant multiple correlations would be established between 
the robustness roles and dimensions of the School Survey: 
specifically: (i) teacher role nd attitudes towards 
opportunities for professional performance and development; 
(2) principal role and attitudes towards supervisory 
relations: (3) student role and attitudes toward educational 
effect i veness , All three hypothec is were conf 1 rm^d* us ing 
three stepwise multiple regression analysis. General findings 
lend support to the robustness construct* specific results 
provide insight into teacher att i tudo referents^ of this 
construct for the roles of teachers administrator 3^ and 
students. <CP> 



£0161527 $PO13027 

, Teacher Vorkloact. Bfbl Icgraphles fn Educatfon Mo. 63. 
Mol 1 , Man ta. Comp. 

Canadian Teachers' federdtlon, Ottawa (Ontario). 
May 1978 73p. i Pages 72-73 raay be marginally I63lb1e due 
t^ smal 1 typit 

EORS Price ^ MfOl/PC03 Plus Postage. 
Language: English 
Oocument Type: 8IBLI0QRAPHV (131> 
Geographic Source; Canada/ Ontarfo 
Journal Announcement; RIEMAR79 

Encompassing mator fals from 1968 to 1976, thl^s annotated 
bIbV'ography includes articles In , both English and french. The 
tofn^s covered are; ( 1 ) teacher workload In elementary , 
secondary, and post -secondary Inst 1 tut lonfe; (2) teaclier 
asslgrvnent, dls^trlbutlon. and supervl sory 'and extracurricular 
duties; (3) class s*re and student - teacher ratio; (4) hours of 
work! and (5) sources of stress and teacher morale. The 
document Is directed Primarily toward administrators and those 
concornod with the problems involved wlth^taff utIHzatlon in 
education, <oj> 



EO 95 EA01CK>39 

Relationship of Organizational Structure and Leadership 
^^ehavior to Staff Satisfaction In IQE Schools. Technical 
Report No. 412. 

Mendenhali , Olana Reed 

wisconfjin Univ., Madfson. Research and OeveloPment Center 
for Cognitive Learning. 

Mar 1977 262p. i Report from the Project on Organization 
for Instruct lon and Admin f St rat ive Arrangement s^ Doctoral 
0 Isserta t 1€n . University of Wisconsin (Madison)^ Some tables 
and appencJtcos may not reproduce clearly due to smaiu print 
size 

Sponsoring Agency* National Inst. of Education (OHEVf), 
Washington, 0,C^ 

Contract Ho,: NE-C-0O*3-0O65 

EORS Price - MfOl/PCII PIU^ Postage. 

Language; EMGLISH 

Oocument Type: DISSERTATION (040) 

Journal Announcementr RIEMAR78 

The purposes of this scudy were to determine the 
relationship of structural aspects of the school organization 
atid leadership behavior In schools to job satisfaction within 
il ndl V icJu<') 1 1 y Guided Eduoatfon (IGE) schools, and to determine 
whether organizational sttMcture or leadership behavior had 
more liwpact oh Job satisfaction In IQt schools. Oata wore 
collected from 41 principals. 41 unit loaders, and 13S 
Intermediate ■'level teacners In 41 "mul t luni t IQE elementary 
schools in 13 different states. Major conctuslons of the study 
wore O lender behavior accounted for more of the variance in 
Job satisfaction thfin did organizational structure; 7} total 
principal leadership, principal support , principal Interaction 
facilitation, unit loader interaction facilitation, and unit 
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leader work facilitation were the most Influentfal leader 
behavior variables; and 3 ) formal Izatlon, stratification! 
unltwide centralization, building complexity, and extraschool 
central Izat Ion were the most Influent lal organ1:^at lonal 
structure variables, (Author/JC) 

E0142521 SP0112dO 
Teacher Attitudes Toward Participation In Oec1s*on*Mak*ng. 
Varborougn, Thelma S, ^ ^ 

Aug 1976 30P.! Master's T^esJs, HJniversity of Maryland 
EORS Price - MfO1/PC02 Plus Postage, 
Language: ENGLISH 
Document Type: DISSERTATION (040) 
Journal Announcement: RIE0EC77 

for ty- two studies were reviewed to f ind out how teachers 
felt about participative decision-making. The stuctles were 
Systematized into three broad categories; (a) satisfaction and 
morale, (b) effectiveness and productivity; and (c) leadership 
and supervision.. The findings of the studies reviewed seemed 
to indicale that, - with few exceptions. teachers seemed to 
favor participation In decision-making. Most of the 
Invest igat f ons cons Isted of descr Ipt i ve reports of the 
perceptions of faculty and other educational personnel. Part 
of the reason for this may be the difficulty at arriving at 
operat lonal def 1n1 1 Ions for cer tai n concepts , such as , 
participation. Influence, cHtnate, etc. Without operational 
def Inl t lons , these concepts become hard to measure. T^l s 
review of the general literature on teacher attitudes toward 
participation In dec is Ion mak ing may suggest some avenues and 
Ideas for hard research. (Author/MJB) 
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The School as t Workplaco; what MatVirs to Teachers? 
r MurnAne* Richard J.: Phflllps, Barbara R* 

Mathamatica Policy Research, Seattle, Wash.; Pennsylvania 
Univ. , PhtMdelphla . 
J Mar 1977 58p. 

, Sponsoring Agency: National tnst. of Education (DhEW), 

Washington, D.C. Finance and Productivity Qroup. 
Contract No.: .400-76-0157 
CDfiS Price - MF0l/pCO3 PI us. Postage. 
Language: EMGLtSH 

Document Type: RESEARCH rEpDrt (143) 
Journal Announcement: RtEAUG77 

This study was corjducted to determine whether differences In 
teachers' Perceptions of their Jobs primarily reflect 
differences in the teachers themselves, or whether the 
variance In attitudes also reflects significant diffe'rences In 
the characteristics of schools as workplaces. Data oh seven 
dimensions of job satisfaction (teacher attitudes toward tho 
school p/*lnc1pa1 , curr iculu^n, materials and procedures, 
colleagues, commu, ■/ attitudes toward education, teaching per 
so. afxj compensat . were collected from 3 questionnaire 
administered to 6S0 public school teachers In seven schools .of 
a Midwest urban school district. Oata analysis proceeded In 
two steps. (1) Investigation of whether teachers in different 
V school s have s Ignl f leant 1 y d1 f f erent level s^ of j ob 
'ls> sat Isfact Ion . For all seven school s this s Ignl ( Icance did 
^ exist. Indicating that the prediction of a teacher's Job 
I satisfaction necessitated knowing at which school the teacher 
[ worked: ( 2 ) trkvest Igat Ion of attributes affecting each 

i dimension of Job satisfaction. A priority specifications of 
characteristics betleved to be deter^nlnants of each dimension 
of J ob sat 1 sf act Ion were made and compared to teacher 
j * questionnaire responses, and the resul t Ing general themes 
{ pres4&nted. Teacher demographic charat^ter 1st ics and school 
L-J char;»ctor 1st Ics 'explained only some variance In job 
satisfaction, suggesting a reed for more detailed Information 
on these charocter tst Ics and on the attitudes teachers bring 
to their Jobs. Implications of the report Indicate a need to 
recognize a multlfaceted concept of Job satisfaction, with 
school pol icies designed to take into account possible 
d1 ff erent taf ef f ect s on var lous aspects of sat Isfact Ion. 
Tables presenting questionnaire results are appended, (MB) 
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Admlnlstrater Style Effect on Teacher Behavior aM Morale, 
BIbHographles on Bducatfonal Topics No. 7. 

Pipes, L^kna, Ed. 

Eric clearinghouse on Teacher Education, Washington, D.C. 
Feb 1977 126p. 

Sponsoring Agency* National tnst, of Education (PHEW), 
Washington, D.C. 

Avaltable from: ERtC Clearinghouse on Teacher Education, 
Suite 61G,* One Dupont Circle, N.Wi, Washington, D.C* 20036 
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EO«S Price * MFOl/PCOe Plus Postage. 
Language: ENGLISH 
Document Type: BIBLtOGRAPHV (131) 
Journal Announcement; RtEAtfG77 

The ^ effect administrator style has on the behavior and 
morale of teachers is the subject of this b ibl lography ^ and 
11te**ature review. It Is comprised of three majof topical 
sections: (1) the school as a social system: (2) administrator 
style: and (3) teacher behavior. Oocuments In the first 
section are primarily concerned wfth two aspects of the school 
as a social systeni--the organizational climate and;* the 
congruence of role functions ar^ goal 'perceptions deriving 
from the organizational structure. Ihe documents In the second 
sect Ion are class 1 f led as re 1 at Ing to the odm I nl stratOr ' s 
personal leadership style or the Instruct lonal leadership 
Influence. Documents In the third section are subdivided 
according to teacher role perceptions and confrontation a,nd 
cof^fllct. The entries were selected from the ERIC data file, 
RESOURCES IN EOUCATION. Several of tho documents listed are 
reviewed 1>^ the 1 iterature analysis that precedes the 
bibliography. Abstracts of documents selected are reproduced 
from the actual cofVputer printout pages. Citations In each 
topical section appear 1q chronological order with the most 
recent access Ions first. Most documents are ava 1 1 able 1 n 
m1c'^9f1che or "hardcopy" and can be ordered from the ERiS 
Document Reproduction Service. (MM) 
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Changing the Organizational structure to Affect Perceived 
Bureaucracy. Organizational Processes, Loyal ty> Job 
Satisfaction, and {Effectiveness. 

Stewart, David A.: Miskel, Cecil 

Apr 1977 3tp.: Paper presented at the Annual Meeting of 
the American Educational Research Association (New York, N.V., 
April 4-8, 1977) 

EDRS Price - MF0l/PC02 Plus Postage. 

Language: ENGi!^SH 

Document Type; CONFERENCE PAPER (150) 
Journal Announcement ; RIEAUG77 

Schools are functioning In an era of rapid change a^d 
Increasing moblTlty, In an effort to mobllrze the 
organizational structure to meet the standards being dictated 
by society, the school district reorganized the administrative 
structure to emphasize decent ral Ized decision-making for 
direct educational functions. The hypothesis was made thj»t 
teachers would perceive a change in bureaucratic s.tructure,* 
organ Izat lonal processes , end school effect 1 veness . A s Ingl e 
Classification of variance procedure across the pretest and 
pos 1 1 es t ^scores * for the 19 dependent var 1 abl es revca 1 ed 
1 im1 ted' support for the hypothesis, (Author) 
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Bureaticrattc Sthjcture, prgonlzaifcmal Processes, and Three, 
Ofmenstons of School Effectiveness. 
, ftltskel, Cecil: And' Others . . 

Apr ^1977 27p.; Paper presented at ^hs Annual Meeting of 
the American Educational Research Association (New York, N*Y., 
Aprn 4-8, 1977) 

EORS Price ->lF0t/PC02 Plus Postage. 

Language: ENGLISH 

Document Typ^: CONFERENCE PAPER ( 150) 
Journal Announcement:' RIEAUG77 

7ho purpose; of this study was to test the hypotheses that 
Schools with -tftore *part iclpat Ive processes and less structure 
have higiier levels of perceived or^ganlzat lonal effectiveness, 
teacher Job satisfaction, and student achievement '^han schools 
vlth less participative climates and^more structure. A sample 
of M4 scl^ol un 1 ts and ' i , 632 teachers part 1c Ipated by 
complet Ing ques.t lonnal res and by furnishing achievement 
scores. The data were coMected by the research team. The 
resiil ts of the muft iple step^l se regression analysis 
pro :edures provided part fai support for the hypotHeses. 
(Author) 



E01178J6 EA007910 ^ 
Alienation and the Negotlatfon Process, 
Adams. Chfirles F, ' / 

.7100.' Hp, 

EORSYf^^ce - 'MFOl/PCOl Plus Postage. " ' 
LancjMage: ENGLISH ^ 
Document Type: MISCELLANEOUS (999) 
Journal Announcement : RIEJUN7G 

The author makes three assumptions In discussing the effect 
of coMectlvd negot lat Ions ,on teachers' sense of 'at leiiat Ion; 
first, alienation Is a mul t Idimens lonal . concept that, in this 
context,^ Is taken to dertve from ^wlthtn the organisational, 
sett 1 ng of the school System: second , school Systems are 
orgai^lzed as biireaucrac les coi^talnlng mor^ or ,lcss the general 
'character 1 St tec of Weber 's " (deal type** bureaucracy ; and 
third* negotiations m school Systems deal with both , the 
cent ml Izat Ion of authority and the rule strutfturfe of fhe 
organization^ The conceptual scheme based , these assumptions 
Ts that teacher ^ aV l^nat ion from worl^, the sehse of 
powerlessness and meanlnglcssness , IsVelated to the* exteijt to 
which the bureaucratic structure of the school provldi&s/xhe 
means for teachers to become InvoWed In the decl£^1on%^ 
affecting the rules and I'egOlat Ions governing Hhejr work ^ .The 
negotiation' process Is seen as 5 mean^ whereby teachers oiey 
have Increased input into the decision-making authority of tno 
organization and,, consequently, prpvlde a rule structure that 
has mon& meaning to thom. Three hypotheses are derived as a 
giitcJe to further research* What Is critical is the degree , to 
which the negotiation process Is truly a joint decision-making 
one and the nature of thqjj^ule structure that develops from 
the negotiations. (Author/IRT) 
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An Exploratory Analysis of School Climatesr Factors 
Affecting Morale In the Schools. 

Oennis, Evie G* 

I Oct 1973 63p. :" Submit ted In part la 1 f ulf 1 1 Iment of 
requ Irements for Doctor of Educat Ion* Nova Un t versi ty ; 
Appendix A of the original document Is copyrightect and 
therefore not available. It Is not hicluded In the pagination 

EORS Price - MTO1/PC03 Plus Postage. 

Language: ENGLISH ^ 

Oocnment Type': RESEARCH REPORT (143)^ 
f Journal Announcement: RIEJAN76 

The 'present study vjan designed to Investigate the teacher 
and student morale In two schools, one wit5 and one, without^ 
obvious problems. The research focuses on (1) staff feelings 
about cowo**ker5 and supervisors, and staff sat 1 sfagt 10*1 with 
the ^degree of participation and recognition received from 
wor^:., (2) st&dent feelings about te<^chers* student enthusiasm 
for school* and student self -est**c*fl; end (3) ti^e overaU 
morale In each^ school . Although scores at both^ schools were 
lower than average', ^^nalytsls of var1ai,ce indicated some 
significant differences bctween*the schools. The findings are 
discussed end a plan of ^.ctlon is proposed. (Au^hor/IRT) 
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Allenatfon In an EdUcatlonaT Context: The Amerfcan Teacher 
In" the 'seventies? 

Morgart, Robert A,; And Others 

Apr 1974 94p,: Paper presented at the Annual Weettns? of 
the 'American JEducat Ipnal Research Assoc 1 at Ion, Chf cage, 
1 1 1 tnols. Apr 1 1 1974 * 
.EORS Price - MF01/PC04 rplus Postage. 

Language: 'English ' - ■ -s 

Journal Announcement 1 RIEaUG7'4 

public school In the United States Is a subsystem of the 
corporate infrastructure of A:^er lean society end has four 
f unct Ions : social txat Ion, select 1 oh, stat^l 1 I zat ion, .did 
^ui^plus absorption.. Education, as afSoctaMzjng tnst itut l^^r, 
has become reified^ to the extent that a Systefft of educational 
prerotfat 1 ves' emibod les a reality which Is separate and distinct 
from teachers, eecause a bureaucratic structure develops a 
sol f -perpetuat hig Institutional ethos.* te£ichers become objects 
that are fitted into a school program to ^rve delineated 
purposes. This diminishes their opportunity to. remain vital, 
coinpasslonate, and professional. The public stiiool teacher Is 
an alienated workeii: by altering the basic premises of the 
bureaucratic structure In the 'schools, teachers can avoid thp 
deblMfating effect of oocupadonal sterility. ( Author/flMO ) 




^ £0078556 EA00527.5 

Collective Negotfations and Teacher Satisfaction in Selected 
Indiana Secondary Schools. 
Davles. Paul R. ; J<lirie, Charles 

28 Fob 1373 lOp. : Paper presented at American Educational 
Research As^oc Jat Ion Annual Meet Ing (58th. Mew Orleans , 
Louisiana; February 25-March I, 1973) 

£ORS Price - MF0:/PC01 Plus Postage. 

Langtinge: £^ GLISH 

Journal Ar >ouncement: RIEN0V73 

This paper reports a study that sought to determine whether 
differences tn bcirgaining procedures are re To ted to 
differences In teaclier satisfaction or morale. Of the forty 
school s In the random s-t:tmp1e , zi were * operat log under 
tradi t lonal col lect ive negot la* Icjn procedures - - teachers 
re<at1vefy unorganized, eight were operating under procedural 
negotiation procedures characterized by specific procedures 
rel ated to negot lat tons : ond f Ive were operat ing under 
comprehensive contracts similar In scope and content to a 
union labor contract. The study used the Piiidue Teacher 
Opinioiinalre. a mul t IdlmenSional morale Instrument . The 
Instrument measured teacher morale under specific bargaining 
procedures at one point In time. The results and some 
comparisons are provided. (Pages 2, 3. and 7 mav ^ ?produce 
poorly. ) t JF) 
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Participative Oeclsfon Making and Perceptions of 
Organization: Refinement and Test of a Decisional Deviation 
Index. 

Cortway. Jomes a. 

Feb 1973 22p. : Paper presented at American Educational 
Research Assoc iJE't ion Annual Meet Ing (58th« Mew Orleans , 
Louisiana, February 25-March 1. 1973) 

£ORS Price - MFOI/PCOt Plus Postage 

Language: EMGLISH 

Journaf Announcement : Rl ESEP73 

To test the relatlonsnip between levels of participation and 
organizational effectiveness, i66 secondary school teachers 
completed Liltert's **Profne of an Organization" ^ind an 
adaptat Ion of Belasco-A Hit to's" "Oe^Tls lonal Part Ic ipat Ion 
Scafe." It was assumcj that Equilibrium (participating as ai^ch 
as dbSlred) was the most satisfying state. Saturation 
(participating more than desired) was next, and Oeprivatlon 
doss paf't 1c Ipat ion than desired) was least satisfying. This 
continuum of "Dec Is lonal -Oeviat Ion** correlated with perceived 
organizational effectiveness at .?i (significant at .001). The 
f "Cec 1 s lonal -Devi at ton* mod I f lea t Ion ind Icates that 

over -part 1c Ipat Ion as wet 1 as the more f refluent dec I & lonol 
cteprlvatlon i>oth detract from toachrr satisfaction. {Author) 

ERLC 
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How Teachers Survive In the System* 
Fcrren, Ann S, 

Pointer, v24 n2 p39-44 Win 1980 
Reprfnt: UMt 
Language; Engl ish 

Oocument Type: JOURNAL ARTICLE (OdO)t POSITION PAPER (120) 
Tho author points out how schools place teachers in conflict 
situations and then faH to understand the drain on energy artd 
product 1v J ty wh Ich resul ts , Among organ l^at lonal d1 lemmas 
considered are Simultaneous demands for predictability and 
changeabi 1 1 ty , Poss ib1 e adm jni strat Ive techn Iqifer For 
Supporting teacher survival are described. (CL) 



EJ224736 AA531442 

Leadership and Morale Building: A Back to Basics Approach. 
Garland. Gilbert C, 

Kappa Oelta PI Record, vl6 n4 p1t2-15 Apr 1980 
Reprint : UMI 
Language: Engl Ish 

OOCument Type: JOURNAL ARTICLE (oao); NON-CLASSftOOM MATERIAL 
(055) 

Oef Ining morale as a by-product of sat isfactory 
relat lonshJps, the author encourages the school leader to 
build an environment of cooperation and mutual respect. He 
gives particular attention lo the topic of good 
communlcat Ions , (SJL ) 



EJ22l62d EA5l2d41 

An organizational Model for Employee i>ob satisfaction, 
ScluniOt , Gene 

NASSP SulleMn. v64 n436 pdO-Sd May 1980 
Reprint : UMI 
Language: Engl I sh 

Document Type: JOURNAL ARTICLE (oeo); PROJECT OESCRlPTlON 
(14 1) 

An orgnnlr.at ional model designed to Improve Job satisfaction 
of teacHers <ind adminlsf^ators, (Author/LO) 



eJ2l9d11 CE509299 & 
Improving Teacher Professf onaMsm* 
Schul thei s, Robert ^, 

Business Education Forum, \3A n2 p11-14 Nov 1979 
Reprint; UMt 
Language; Engl ish 

Oocumont Type: JOURNAL ARTICLE (OSO): POSITION PAPER (l20)l 
CONFEftENCE PAPEft (150> 

A teacher vrtto ;eeis secure, wanted* and recognized by tho 
administration arid. ,the community* who Is provided wllh 



PERSPECTIVE * Prevent Ion /Management: * 



adequate working condi t Ions , inn lud Ing smal 1 classes and 
effective work space, and who Is supported and encouraged to 
travel* study* and experiment is likely to behave In a highly 
professional manner and be very productive, (LRA> 



EJ217702 EA5l250d 

Teacher Burnout--A Fa*lure of the Supervisory Process* 
Ricken* Robert 

NASSP BuMetin* v64 n434 p2l'24 Mar 1980 
ftoprint: UMI 
Language: Engl Ish 

Oocument Type; JOURNAL AftTlCLE (OdO); NON-CLASSROOM MATERIAL 
<055); POS:tION paper (120) 

The supervisory challenge of the decade will be preventing 
teacl^r burnout. Suggestions are offered that administrators 
can use as part of the superv i sory process to stimulate 
teachers to embark on a progr^am of personal growth, 
( Author/MLF ) 



EJ2l290d PS5078d9 

Preventing Worker Burnout In Child Welfare, 
Ualey, Michael R, 

Child Welfare, v59 n? p443'5o Oul-Aug 1979 
Reprints UMI 
Language: ENGLISH 

Oocument Type, JOURNAL ARTICLE (080); POSITION PAPER (120) 
Exiimines the causes of the phenomenon of worker burnout In 

chHd welfare services* and suggests approaches to prevent 

sucn burnout, (CM) 
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Renewing Urban Schools; Some lleconrmndat lons, 
Schmuck* Richard; And others 

Theory Into Practice* vi9 n2 p126-33t Apr 1979 
Reprint; UMI 
Languoge; ENGLIf^H 

Oocument Type, JOURNAL ARTIClt (OdO); POS ITION PAPER (120) 
Suggestions are made for reducing teacher and student 

a1 lenat Ion in urban schools by encourag ing cooperat we 

planning by all concerned Individuals, (JO) 



5^: 
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Effective School Leadership Can Foster Kodet Relationships* 
YOungs* Settle Burrcs 

Education, v99 n4 p428-d2 Sum 1979 
Reprint : UMl 
Language: ENGLISH 

Docupient Type: JOURNAL ARTICLE (oao>; EVALUATIVE REPORT 
(142) 

A jneans of reducing teacher anxtety is explored. 
Administrative policy geared toward a warin i»nd friendly 
atjnospl^ere ti .»t fosters group supportiveness ts recommended. 
<JC> 



EJI99444 EA51 1 t22 




What You Can Do to Prevent Teacher Burnout. 
Reed* Sally 

Notional ElOinentary Principal* v58 r»3 p67-70 Mar 1379 
Reprint : UMI 
Language: ENGLISH 

OOCUpient Type: JOURNAL ARTICLE fo80); NoN CLASSROOM MATERIAL 
(055) 

Provides ten areas in which principals can work to help 
prevent teacher "burnout." (IRT> 



EJ199276 CG516078 

The Role Of the Mlcfdle Schotil Counselor Iri Reduc:t1on of 
Stress In Teachers. 

Lef f Ingwel 1 , Jon 

Elementary School Guidance and Counseling. v13 n4 p286-90 
Apr 1979 
Reprint: UMI 
Language: ENGLISH 

Document Type: JOURNAL ARTICLE (080) ; POSITION PAPER (120) 
^ coun&elors can (ond shou'd) take an active rol to reduce 
stress Jn teachoi s through Individual and group conferences. 
Thoy nar* heip teachers find meaningful aJternatlves to problem 
situations by changing the focus from '•what should be done" to 
"wliat can be done within reallsttc parawetors, " 



EJ199157 AA529547 

TCachor Morale. Synptoms, Diagnosis, arxJ Prescription* 
cookt Donald H* 

ClOartng House, v52 n8 p355-58 Apr 1979 
Heprint ; UMI 
l^anguage: ENGLISH 

Oocument Typo: JOURfML ARTICLE (o80) : NoN CLASSROOM MATERIAL 
(055> 

Five critical contponents of teacher morale ore outlined* 
adni tnlstr^t ive leaderships adjc in itt rat ive. concern* personal 
Interact ion* opportuni ty for Input ^ and prof ess lonal growth* 



For each component* the author lists behavioral symptoms of a 
morale problem ^ind ways the administrator can dtagnose the 
difficulty and prescribe a, solution. (SjL> 



EJ 192464 EA5:0693 

The Principal and Staff Development: Countering the School 
Culture. ' ' ^ 

Rogusi Joseph F.; Martin* Mary 

NASSf BuHetln* v63 n423'p8l-87 Jan 1979 

Reprint: UMI 

Language: ENGLISH 

Suggestions for principals to help teachers counter the 
energy drain caused bv teaching, the 1 Iml ted technology of 
teach i ng that leads to sel f -doubt * and the a 1 oneness of 
teaching. ( Author/MLF > 



EJ19I493 SP'^07523 
Did we All Let Barry Die? 
Dlt Ion* El Izaheth A. 

journal of Teacher Education. v29 nS p30 SeP-Oct 1978 
Reprint: UMI 
Language: ENGLISH 

SchooTs of education should provide teachers with the 
ablMty to cope with the tension and stress they will be 
subjected to in the classroom. (JD> 



EJ185235 PS506783 
Cotnbattfng Staff 8urn-Dut 

5elderman^ Stanley 

Day Care and Early Education, 5. 4, 6-9 i970 
Reprint Available (See p. v11>: UMI 
Language: ENGLISH 

This article describes thrii origins and symptoms of staff 
tKirn-Out In child care Jobs* and offers ten suggestions to 
help combat such burn-out. ^ijM> 



5t; 



CJ182374 SP507O02 

The Battered Teacher 
eioch, Alfred M. 

Today's Education, 66, 2* 58-62 1977 ■ 
Reprint Avalfa&le (See p. vH ) ; UHl 
Language: ENGLISH 

Methods for the prevention and control of stress f^no trauma 
In physical ty assaul ted teachers Include preparedness 
training, format Ion of crisis Intervention teams, and 
morale-Improving techniques such as staff support, rotation of 
teaching assignments, and direct access to ^ schoolboards for 
grievance reports, (MJB) 



CJ179151 CS7081 12 

Raising Teacher Morale dnd Student Interest Through 
Curriculum Change 

Dupuls. Mary M. 

English Educatton. 9, 2. 85-9^ 1978 
Language: ENGLISH 

Describes a three and a haJf year study designed to change 
the seventh and eighth grade English/language arts curriculum 
and teaching procedures in a rural, inountaln school district 
through Inscrvlce tra In Ing. (DD ) 



EJ172340 PS506269 

The 8iirn-0tlt Syndrox»>e In the Day c -re Setting, 
Maslach, Christina; Pines, Ayala 
Child Care Quarterly, 6, 2, 1O0*13 1977 
tteprlnt Available (See p. v11): UMI 
Language: ENGLISH 

Results of a study of personal Job-stress factors among da> 
care center personnel focus on Impact of staff-^hlld i^atlo, 
working hoors, time out, staff meetings and program structure. 
Recommended Institutional changes for prevention of staff 
*burn-out" involve reduction *n amount of direct staff-child 
conta-^t, deveiopjnent of socia 1 -profess lonal support Systems 
and tra 1 ning In Interpersona 1 sk M Is ^ (6F > 



E J 165269 AA5263Q0 

The Teacher as Environmental V1ctim--and How to Overcome 
Such Pollution 

van Patten, Uames 

Kappa Oelta Pi Rerord, 13, 4, 113-6 1$''7 
Reprint Available (See p. vH): UMI 
Language: ENGLISH 
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A Revised Work -Week for Caregivers 



Hatch, Nan 

Day Care and Early Education, 4, 

Language: ENGLISH 

Describes a rotating schedule 
reduces the number of working days 
stress that appears to result from 
year with young children, (SB) 



3, 15* 16,42 1977 

for day oare teachers that 
thus avoiding the buMt-oP 
work Iny too many days a 



Ej 125808 EA506453 

f^estoring Dignity, and SelfTWorth to the Teacher 
Chal 1 , Jeanne ^ 
Phi Delta kappan, 57, 3. 170-174 1975 
Language: ENGLISH 

Argues that how teachers feel about themselves 
professional ly stems froiP the educat ton profession 
Itself 'from the way it recognizes high achievement, the way 
It prepares teachers for their profess^on, wliat ft expects 
from teachers in school s, and the role of teachers *n 
educational research and developijient . (Author) 



EJ073984 AA5 15642 

Improving Teacher-Principal (Relationship 
Ryan, Doris 

Education Canada, 13, 1, 25*9 1973 
Language: ENGLISH 

Staff morale Is highest when teachers, and principals, 
really know the school cojjimunlty, and feel that their programs 
and methods have been consciously selected to serve their 
particular pupils. (Editor) 



ej072496 EA503501 

Are Tiirned-off Teachers Turning Off Vour Schools? 
Gregorc^ Anthony F,; Hendrlx, David F, 
School Management, 17, 3, 8,33 1973 
Language: EN(%LISH 

Teacher^;' needs .for successful work completion, recognition 
by others, responsibility for their own work, , and 
opportui^l t les for "^change of status or position and for 
Increased responsibilities must be mot in order for teachers 
to be productive and staisfied with their work. (MF) 



EJ063134 EA502980 

Now for a Short Course In How To keep Good leachers 
Butefish, William L. 

Aitterloan School t^oard journal, 150, if^. 35 1972 
Language: ENGLISH- 



\ 
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EJOS^aCO AASl2n3 

The strain of Front Line Service 
Hanson * Derek 

Tfmes (London) Educational Supplement* 2954. 4 1971 
Language: ENGLISH 

Does less class tfme lead to Improved teaching? Author sa\s 
yes^ - and suggests several ways fn which the classroom 
teacher's burden could be eased. (Author/5P} 



EiJ04eSt1 EA502197 

Rent-a-Hartyr, Ifk^; An Interview In the Future 
'Kelman, Pe^r; Ounne, Fatth 

Phi Delta Kappan. 53, 4. 230'-23t 1971 j 

^ Language; ENGL ISH { 

An fmagfnatWe solution to the rapyid burnout of 

ref orm'fn fnded teochers. ( JF ) < / 



\ 

EDietOAS EC124'J13 

Preventing Teacher Burnout: suggestions for Efficiently 
Meeting P.L, 94^142 Mandates arid Providing for Staff Survival. 
Shaw. Stan; And Others 

Apr 1980 13p.; Paper presented at the Annual International 
Convention of The Council for Exceptional Children (SSth, 
Phi ladelphia^ PA^ April* i98o. Session T-2). 

EOl^S Price - MFOl/PCOl Plus Postage. y 

Language: English 

Document Typo: CONFERENCE PAPER ( ISO); NON-CLaSSROOM 
MATERIAL (05S) 

Geographic Source: U.S./ Connecticut 
Journa 1 Announcement : RIEDCTjSO 

The auy>ors. consider the 'problem of Special education 
teacher burnout and suggest admin 1st rat i ve approaches to 
dealing with the problem. Personnel management strategies* 
such as specifying the role and student load for special 
' <iducatorS4 providing a complete Job description to new staff, 
and providing support for staff {especially during the first 
year of ad J ustment ) are suggested. Among organlzat lonal 
management options listed are developing efficient procedures; 
prov Iding t Ime . money « and staf f Invol vement In Pol Icy 
modification and revision: and developing tx* conprehensive 
personnel development program. (CL) 



EDie4244 EA0l25e4 

Reducing stress in Classroom Teachers; An Administrative 
Model . 

Qruscemi * John 



Nov 1979 9p. ; Paper presented at the Annual Meeting of the 
National Middle Schools Association fDearborix Ml* October 
31 -November 'J, 1979). " - ' ^ 

EDRS Price - MFOl/PCOl Plus Postage* ' , 

Language: Engl ish 

Document Type: CONFERENCE PAPER ( ISO); NON-CLASSROOM 
MATERIAL (o55) 

Geographic Soupce: u.S*/ Texas 
Journa 1 Announcement : R1EAUG80 

Although administrators cannot totally eliminate stress in 
the schools* they cjir\ reduce excessive stress that results In 
an unfavorable and often damaging climate. One jnethod for 
doing this Is to create an Atmosphere of calm and order. Such 
an atmosphere ^ results from defining ' <ind formulating 
objectives^ converting those objectives into action, lmprov1r>g 
staff percept Ion and commun ibat )on* and cont Intjousi y 
evaluating prcorcsf;. one vehicle for .accompt ishing these goals 
Is the "teacher letter." an instrument that allows staff 
members to study, plan, and evaluate their o\^n professional 
responsibilities and progress, very Important is Improving 
commun 1 cat Ion through avo Id Ing unclear and unexpected 
messages. Other administrative approaches to stress reduction 
Involve maintaining high expectations of staff, good listening 
techniques. and a Systematic and construct ive evaluat We 
feedback system. (Author/ M) 



ED183994 CG0H207 

Organizational Burnout In Counseling Agencies. 
Moracco. John: McFadden. Hope 

9 Oct 1979 13p.; Paper presented at the Annual Convention 
of the Southern Association for Counselor Education and 
Supervision (Daytona Beach. FL . *0ctOber'6-9. 1979) 

EDRS Price -*^MF0l/PC01 Plus Postage. 

La*nQuagc: Engl Ish , 

Document^ TyPe: CONFEREhfCE PAPER (ISO): REVIEW LJTERATUI^E 
(070) 

Geographic Source: U.S*/ Alabama 

Journal Announcement : RIEAUGGO ^ 
Ournout Is a condit Ion that exacts a heavy toll on 
organlzat tona't effectiveness. Conditions that contribute to 
burnout tn human service organizations are lapk of funds, lack 
of flexibility. lack of dec t sion-mak I ng power of middle 
managers^ task overloads Httle recognition for' efforts. an(;f 
nature of ctlent population. Strategies to prevent burnout 
Include Instituting a soc ia 1 -profess lonal support group which 
can provide opportunities for organizational sol f -assessment . 
methods to reduce conflict, feedback and rewards, timeouts for 
Individuals^ and screening procedures for fiew counselors. 
(Author ) 
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Coptr>9 wtth Stress. The eest of^ ERIC on £ckjc«t tonal 
Management* Number SO. 

Oregon Univ. , Eugene. ERIC Cle^rlnphouse on Educat tonal 
MAnitgeinent . 

Feb 1^80 5p. 

Sponsoring Agency: National Inst. of Education (OHEV) . 
Washington* O.C. 

Contract No.: 400-78-0007 

Aval table from: ERtC Clearinghouse on Educat lonal 
Management, University of Oregon, Eugene. OR 97403 (free) 
EORS Price - MFOl/PCOt Plus Postage. 
Language*. English 
Oocumcnt Type: BlBLtOGRAPNy <13l) 
Gengrophfc Source: U.S./ Oregon 
Journal Announcement: RtEJUL80 

The twelve items *n this annotated, btbl lography are entries 
In the ERIC system Intended to 1ie1p administrators In coping 
with stress. The publications cited deal with causes of 
stress, how to manage stress, how to make^Hfe style changes, 
how to recogrrize stressors, and work patterns associated with 
Type A behavior. The publications listed also cover stress 
management programs, stress prevention, prevention of teacher 
burnout and enqsl/^yee stress, and role pressure. (JM) 



EOl777t9 EA01221S 

^ob Satisfaction of teachers and organtzattonal 
Effectiveness of Elementary Schools. 

Knopp, Robert; O'Reilly, Robert R. 

.7198. ^ 27p. 

eORS Price - MF0t/PC02 Plus Postage. 
Lan*guage: Engl Ish 

Oocument Type: RESEARCH REPORT (143) 
Geographic Source: Canada/ Ontario 
Journal Announcement: RtEMARBO 

The purpose of this study was to examine the relationship 
^between job satisfaction of teachers and perceived school 
effectiveness. Questionnaires were distributed to teachers in 
75 elementary schools in Ontario, Canada. A Job description 
Index and the concept of organizational effectiveness were 
used to measure Job satisfaction variables of work, promotion, 
pay. supervision, and coworkers. The findings suggest that 
perceived school effectiveness is related to satisfaction of 
, teachers with coworkers, with supervision^, ^nd with the work 
itself. The results are dispussod in light of the 
pocui tarl t les of the_ educational setting and are linked to 
several themes in the 1 i teratitre related to mot i vat ion. 
satisfaction, and productivity. Two suggestions are offered at 
the ^nd. To ensure high satisfaction with feMow t*5rachers, and 
thorofo**** school erf eci Iventis:: , principals should display 
teadersjh ip beiiav lor that will "^facilitate group develppmortt , 
support, and interaction. To ensure hlfjh teacher satisfactien 
with a principal's leadership approach, and tlierefore school 
of feet 1ver»e*ia, school board officials should ensure that 



principals actual 1y display such leadership behav lor . 
(Author/LQ) \ 



E017108G EC11S29S 

The Adininistrator's Role in Fostorinsr the Mental Health of 
Special Services Personnel. 

Ofxon, Benjamin: And others 

Apr 197^ 19p. ; Paper presented at the ^nnual International 
convention. The Council for Exceptional Children (S7th, 
Oallas, Texas. April 22-27, 1979, Session TH-6) 

EORS Price - MFOl/PCOi Plus Postage. 

Language : Engl i sl\ 

Oocument Type: CONFERENCE PAPER (iSO); GENERAL REPORT (Ho) 
Geographic Source: U.S./ Connecticut 
Joitrnal Announcement: RieOCT79 

It is Important for special education administrators to 
recognl ze the potent ial di saster tiiat mi ght resul t from 
inattention to the mental health needs of their staffs and 
organizations. Indications of staff ''burnout'* (rapid turnover 
of staff due to stress) are already apparent. The phenomenon 
can only be detrimental to the whole concept and mission of 
the spec Ial serv ices organ 1 zat ions In school districts. Much 
of the stress experienced is directly attrlbutal to ihe 
implementation requirements Public Law 94-142 (Education 

for All Handicapped Children Ac^K The three important tasks 
for an administrator in fostering mental health for 
indiv idua 1 s and organ 1 zat ions are : ( 1 ) to diagnose the 
envlrormental condit Ions influencing the organ iznt Ion or 
indlviiual, (2) to implement appropriate change strategies 
aimed at eliminating or minimizing stress conditions, and (3) 
to determine tt^j 'Effectiveness of the strategies implemented 
and the mental health status of the organization or, 
indivldtral. In a formal assessment of the mentaT health of an 
ind ividual or o*?gan izat ion three ci? 1 ter ia ( adapt at>ji 1 f ty , 
identity, and rea 1 i ty test Ing) are used, to Judge the health of, 
ihe individual or group^ (Author/PHR) 



ED147751 CGOI2238 

Help Through Organizing; A New ftesourtie tfithfn Secondary 
Schools. 

franclsco. Rtchard P. 

Aug 1977 Mp.; Paper presented at the Annual Meeting of 
the ^ Amor lean Psychol oglcal Associa t Ion i San Froiic isco, 
CaHfornta, Augvist 26-30, 1977) * 
EDRS Price - MFOl/PCOl Plus Postage. 
Language: EfJGLtSH 
Document TyPe: BIBLIDGRAPHV <131) 
Journal Announcement : RtGMAV78 \ 
Overburdened by nvimorous non^ teaching problems and pressures 
that occijpy their daily lives, some secondary school teachers 
find very little time to address their primary task: that of 
teacntng. As a result, many teachers are frustrated apd 
dtssatlsflod with their Job, and that meahs that their 
teaching suffers. Support for classroom teachei^s Is needed to 
revitalize the troubled secondary school. A moderate 
restriictMr ing of the spcondnry School or orgaiil za t Ion- - a 
restructuring that Includes a new stance for counselors and 
school psychologists-^can become a source of providing direct 
support _for teachers. Dkscusslon focuses on: (1) three 
mot 1 vat lona 1 neeas of teachers ; < 2 ) counselors and school 
psychologists as *;ystemat1c change agents; (3) four subsystems 
for school-wfdo problem solving: and iA) a consultative model 
'for pcoblen) dlagi^osls. (Author) 



£DiaS694 CGOIOSOO 
Teacher Support. 
Hannaford, Mary 
Apr 1^J7S 3Ip. 

EORS Price * MFOl/PCOS Ptus Postage. 
Language: EfJGLt^H 

Documefkt Type- PROOECT DESCRIPTION <I4I) 

tjoikrrkal Announcement ;R:EfEB77 * 
Because of fnsK changes m educational theory and 
methodology^ behavioral ly threatening atmosphei^o, changes In 
s tudent^esponses and i^ttltudes, a*dm1n Istrat 1 ve expectations, 
and ..^^t^^^^l tensions^ most teachers need more suppor t 
relationships than ever, before. Tensions In many schools are 
high and d^lly frustrations exist. Teachers are concerned 
about open educat Ion. behavior modlf lent ion, human 1 st Ic 
education. informal techniques. accountabll 1 ty and test 
rerults. Many teachers are high achievers who set severe goals 
for themselves and live with a high level of fear of falluie. 
More requirements and criticisms come from tlw community. One 
Georgia school system has begun a teacher-Support program to 
encourage personal shar1ng_and support wlthJp the system. This 
WAS done through thf^'uso of transactional analysis and other 
personal reinforcing teclmtquos In groups after school one 
afternoon a week for six to eight wecks^ The groups ar^e 
organized by tt^e principal or school covintrtilor v«1th leadership 
pr ov ided by t he counse 1 1 ng ar.d Psycho t og i ca 1 Serv 1 ces 
departments. Teacher response has been hlgNly favorable with 



requests made to principals for additional service. (Aiktbor) 



ED090200 SP007931 

Survival Is Not Good Enoughf Overcoming the Problems of 
Beginning Teachers. 

Ryan. Kevin 

American Federation of Teachers, Washington. D.C. 

Apr 1974 40p. 

report NO.: AFT-Pap-,15 

EDRS Price * mf6i/pc02 Plus Postage. 

Language: ENnL tSH 

Journal Anriouncement: RtEAUG7^ 

Research on the first .year of teaching rpveals consistent 
experience with pgtrtioular problems which can be organized 
Into the f oi lowl ng categor les : cul tu^e shock . hts true t ion . 
s tudent s . parents , adm In is trator s , f eltow teachers , ai^d 
extensive Isolation. The beginning teacher's ins€»curity about 
himself and his professional ablllly serve only to compound 
the oiMgiiml problems i\b encounters during his first year. The 
effects of Inadequate IntrodLJCt ion to the profess kon and 
Insuf f 1c lent, suppor t for beg inning teachers are tha t a ) 30 
percent of personnel trained for teaching never enter the 
field; b) one out of five beginning teachers reports that he 
or she does not anticipate teaching five years later; and c) 
12 percf^nt of trained teachers leave the profession each year, 
Suggestions for improvement of this si^ikation IncUide the 
following: a) teachers and their organizations should consider 
the Inadequate introduction to teachhig a priority problem; b) 
teachers should study the problem and explore various 
solutions; c) teachers should estabtlsh policies and muke them 
part of contract negotiations: and d) plans for the 
Introduction of new teachers to the profession rmd contlnufi^ 
support throughout their first years shoul<l be developed and 
Implemented at the local level. (IIMO) 
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EJ224t70 PS509448 
The Battered Hetper, 

Lewi s , :j^Harold 

Child Welfare^ v59 nA pl95-201 Apr 1980 
Reprint: UMI 
Language: Engl Ish 

Document Type: JOURNAL ARTICLE (080): POSITION PAPER ( t20) 
Discusses various moral dilemrvtas Involved In the 'battered 
■ helper' oc socItdI worker burnout syndrome, (CM) 



! \ EJ2 19606 EA5f2628 

|. ' Teaching Expedience: Its Effect on School Clfmate. Teacher 

( , Morale. 

^ Kails, Maryann Castplll 

NASSP* 8unot In. v64 n435 p89- 102 Apr 1980 
^ Reprint, UMI 

Language : Eng 1 1 sh 

Document Type JOURNAL ARTICLE (080): RESEARCH REPORT (143) 
Reports the results of a study that sl>owed that d steady 
Increase In teachers' no^at Ive percept ions o f school climate 
^ was correlated with increased teac* ing experience, (JM) 



* ro EJ2t884l U0507696 

lnner-C*ty High SchooT Teachers: The Relationship of 
Personality Traits and Teaching Styte to Environmental Stress^ 
Parkay. Forrest W, 

Urban Education* v14 n4 p449*V0 Jan 1980 
Reorint: UMI 
Language: Engl ish 

Docuinent Type JOURNAL ARTICLE (080); RESEARCH REPORT <143) 
Studies how teacherc respond to . environmental stress and 
whetlier certain personality traits are related to these 
response pattetns. Concludes that generalized personality 
tr^i I ts ? e mdicat Ive of teai^hlng sty I es that emerge In 
response to anxiety-provoking environmental conditions. Tables 
includfvo. ( A*ithor/JLF) 



EJ215200 SP509177 

Mental Health arKS the Teacher* 
Miller, Dean f.; Wlltse, Jan 

Journal of ^chool Health, v49 n7 p374"77 Sep 1979 
Reprint: UMI 
Language : ENoL 1 OK 

Document Type. JOURNAL ARTICLE (p80): (JOSITION PAPER (120) 
Positive mental health Is critical for teachers because of 
the position of authority they hold ftr*J the r ^sible Influence 
^ they nave on students. (JO) 



EJ190285 CS708343 

'*To Thine Own Self Be True'*: An Antidote to fietanchoTfa: 
JH/MS Idea Factory. 

Bosher* W1 1 1 iam C, * Jr. 

English JournaK vC7 n7 p74-76 Oct 1978 ^ 

Reprfnt: UMI 
Langt«age: ENGLISH 

Ana 1 yzes the causes of poor sei f -concept ua Hzat Ions by 
Junior lilgii/mlddie school teachers, (00) 



EJ186255 AA528656 

Relat fonshfps Between Professional Sel f Perception and 
Commitment to Teaching 

Elsworth* Gerald R. ; Coulter^ Frank 

Australian Journal of Education, 22* 1* 25-37 1978 
Languages Engl i^h 

Explores the genera "1 propos 1 1 Ion that student teachers' 
professional self perceptions increasingly explain differences 
In levels of commitment during the course of training. I.e., 
that tne way in wnlcn student teachers view themselves in 
their professional role Increasingly Inf Ju*vfnf.es their 
evaluation of teaching generally. (Author/RK) 



EJ180799 AA528l6t ^ 

Perceived Stress Among Teachers: The Effects of Age and 
Background of ChUdi^n Taught 

Pratt * John 

Educational Review, 30* K 3-14 1978 
Language: ENGLISH 

The reported feelings of stress of f24 primary school 
teachers were analyzed in an attempt t^ qlscover causes and 
effects. Results showed that stress arose fronj five main 
areas. a general inability to cope with teaching prodlems: 
non-cooperative children, aggressive children; concern for 
children's learning: ann staff relationships. (Editor) 



EJ 149809 CE505737 

Morale of Virginia Ag Teachers 
Mi ller , Larry E. 

Agricultural Education, 49* 5* tl6-117 1976 
Language: ENGLISH 

A study Of vocational agriculture teachers In Virginia 
attenptod to discei'n if first year teachers differed in morale 
"from teachers with more tlian one year's experience. No 
statistically signl f 1ca.'>t differences were found between the 
two groups* Scores on va/^tous mornle factors nre analyzeo in 
relationship to national norms. (llD) 

/ 
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San(ty\Jn the Schoolroom / 
Sci*>n/-o li^chor, 43. 24-27 lU/C 

f doiit I r 1 QS thr oe teaciier s t ar eo typen . <iutlior i t.ir if^n^ 
der>cn.1cnt. on6 Intr insic, and cojiciHdes that th<' intrinsic 
tc^iciior PS moro st*it*le in hlcfh stress c^cluc^i t lon.'i I ".ettuiys. 
I nc Mj<*orl or^> ^it^v^n procc^sci for n*^vei*>p ini) an intr ins ic 
Irid I V Kki;^ I owor<?n(^s^ of t^>€ichif iq p<-» t toi^ns ona nU)tlv^^llon I I 



FJ067'.i4? 196 

Persona) and Role-Rolated Factors (n the Development of 
Organizdt lonal Commf tment 

lhrbiin;^k. Lawrence G.: Alutto. Joseph A, 

AdtQin T-itrat i ve Sc: ierw;o Ou-tTt toi I y , i7 , A , SSti - B/'l 107 3 

Lanciu.^f)^> CNGLISH 

All ^iiipirtCftl studv of 3lf! #jl#Jrnent*-»ry and 3e<-ronrl(u y school 
t^>achoi"S and 395 i"egistcr<*d nurses ex<<wMies the relationship 
betwCf*n pprsonal aiid ro lo-r*^ la tc»d factors imfi conii*i tni^>Mt to 
th#j ^>inf>Tov iJiO or()<in 1 t i on. Ref^ul t s of mu ( t » v<ir la lo tes t S 
iiid icat^d Uitit I cvc) s of teris ton arid numhc^r of ycarf^ 
^»?<p^>r lencp <-»re the mos t ^t^^o^ t*in1 v^r i;ibies ©ypia m 
cortim I tiDont j\n0 A\^n XU*\t. to los'iOf^ tlovirt^e. d iss^at i sf ftc ( ion 
4ind so^ ^rp rel*l^^d. (Aiithor/UN) 



rSfO-LJfe Transitions and Cducatfon. 
LOwt1»0r , Mnlcolm A. 

♦ 7107, lOp. , rnr n r<*la1i»d document s**n Cf^ 021 ^9/ 
FIJRC^ Pr*M:^> - MfOl/PCOl Plus Postficje 
LiingUftgc fJn<|Hsh 

□ocument Type. POSlTlDfJ PAPtR f 120) 
Gougrjphic Source. U. S*/ Michitjan 
Joiirr^* 1 A:inounc<.*i»*»Mt ; ^ I:f ERBO 

Suhst^rU(<i1 evidence C*>ists m both puPulai and proff>sr>ion;tI 
Mf^tature winch suggests tUnt somi- adults, malc^ ntid f(:(na1r, 
urMi osperMince ^n^t been v,irioiis1y lobbied ^s a **nitid-1ife 
crisis* or "miti-Hf^* aepr(^5:sian. ttes<*arch provides ^*vid(?nt:e 
tlvit tho iifespf»n be concisptvja I tzeti as o scr»<**? f.f 

tr^insHiunS frow on*" Status or sitiratfori to 4»hc.rJlier. Many 
a^JuMs complete thene transitions w»th a diuihnum of dustresS; 
otJi^>rs '>xp^>rJenco acute dis^iomf or t * A nutnbor of I nv^»s t lff*i tors 
lkf(vf> ProMO&<)d explf-^fvil lor^s of the dyncirrtcs of adtti t 
trnnsj Lions, aitnotjgh p»erli(fis Lov»nson has prosent**d ttie mor*t 
elaborate a**scrlptinn of adntt psychosoctal development * 
tlerlvr*d frcr* rG.>eart:h with f^>r(y mftn aged between thirty-five 
tind forty-five dul-ing a nlne-yoiir period. In his view. 
ad'Jithood Ctin he vlsimlized an r>erjes of relattvoiy i;tab1e 
life structures followed by trfinsltlori Periods levidlng to tn;w 
stritctHr^>s . Both the Ind j v idii.i I M fe st r* :lure ti^d the 
tr^insitlons td n^>w structures i*ay prf^o ipf t^iti/ stress r^>sponRe. 




The i^rtS^*arch of I.Gvinson ond oth^^rs S<.iti*|er>l s imP I ir t ions for 
eclui'^i t ion . ' hos« inc tude soin^i of the fo I law : mj r ♦-"JucetJ 
t '>af:li'>i' mob 1 1 1 1 y . coup I ed w i tli t he d i f f i c,iil ly of u>tich i 
today . t:aii I<ia0 to teacrter r'ui^ it^^ty . ciui 1 1 . .md job 
iSii t I :>f*n: t ion; the advcinc inf) iDf^ati t\^<^ fif ie*ichf*r:> rn.Tv pf^ob^^iit 
probi eiikf: m thrt aj ea of teacht*i- - stk<4h:nt re Uit iorisi>t|>s l nnd 
schuoi ciirr ic;u l.i shoii Id mc Inde content: tihuu t £nli\ ttuiKut .ind 
oopihg fitratcqi^^S fnr m^^n-iqinq TJot^>ritKil critus s i tu,i1 lor^*; 
f -IH) 



rOl7y:537 SPOM4.17 

Teachers' Changing Perceptions of Self and Others Throughout 
the Teaching Career: Some Perspectives from an Interview Stud/ 
of Fifty Retired Secondary School Teachers. 

Peterson, Anne J^. 

An* 197*) S4p* : Pnpc^r pre*?ented .-ii the Anrinal Moetin^ nf 
th^ Amer' ican Cduca t iom R^^se^ir ch Aj>snc i.i t utji i in f r n^rv: i!>c.n ^ 
C.-^lifornia. April 8-i2. t179J 

fORS Pf ice - MfOi Piu*! Poct.^Cje. PC Not Av.iiinMe f i «m FOItS. 

LfinqviagG: fngi i\h 

DCiCHment Type fitliLARCH RFP(JRT (M.ll, CONf f RtNCf PAl'£R 1150) 
CCogr.ipliifj So»n-co U S./ Ohio 
JuurnaT AmvMincf^^ment * |}I tNDV79 

fifty f Pt I red teofJior s wt>i e mtcrv iGw^d i n An ef t or t xo 
ar.ijttire Information citic>ut how then ^i 1 1 i ti^^^'i orui o^it loou"^ 
f:h<iPiCie<l throughout the course '♦f c*^i ffe» s ni S'^r;onri.-ir y Sf:hools 
sp/inrMng an civeraqe permd of 2(i yo/if *! 04\ch Of |)^ir t »oij T a** 
inter^>st in the study was the Omer g^ncrt fif f:h;iitno'i in p^n-sonal 
ottitudos <ind ch^nCjes in attitndf^s toviard otiiQis four area"; 
of per*!Onai rhafiy*? were rePoftt^d iJy th^> retu^d teich^>i-i; fis 
thev r^>f:a I led th^> ir careers ■ < l ) cluinfi^'i hi h*voi of 
comrat tti*en1 td teaching: I 'J ] changes in Tev^> I of job mor-^i 1 
13) ch.^nfje" £i;:sociiited with thf* physical pi OCe';*;es iif ttgino. 
ar»rt (4) cluinges In levels of toier*-inCe. Chahcies woi ^* noted tn 
th^> percept lons of stud^^nt^s ♦ p.-^rents . co I (etiouon . school 
commun i ty , cind odm ini sti ci tuf s. Rosiil t s i nd f edited tho t t^^icher 
attitudes *-ind outlooks change ipi fairly prQdic<itoble sennences 
t h*-it are in turn re ta ted to f:hanges as^ioc t f»tod with t he 
processes df adult development. A copy or the q<Ltf>-t t lonno i ro 
useiJ in the study is ;ippendod. |jr>) 



eOJ7l697 SPOU338 

MtddlQ*Aged experienced Teachers' Perceptions of Thef r 
Career Development, 

Newman, Katherlne K. 

Apr 1979 13p-; Pi?per presented at the Annua'l Meeting of 
tho American educational Research Association (San Francisco. 
California, April 8-:2, 1979) 

EDRS Price - HF0I/PC01 Plus Postago. 

Languoge: Engl ish 

Document Type; RESEARCH REPORT i\A2}; CONFERENCE PAPER ( 150) 
Geographic Source: U,S./ Texas 
Journal Announcement/ RIEDCT79 

Ten teachers wlio had experienced two and three decades of 
classroom teaching were interviewed to determine what stages 
their careers had passes through and how their attitudes had 
changed over the year s^ The teaching careers of these 
individuals were characterized t?y eacly jpi? mobility. high 
satisfaction In the first decade followed Oy restlessness and 
a feeling of crisis as retirement approached* Their personal 
att1tud«^s toward discipline gradually changed. They altered 
^. their teaching methods over the years and became more fl^ xlble 

* in dealing with students. As they matured they achieved a more 

positive rapporc with students and a more relaxed confidence, 
(JO) 



e0tG9^99 C Dt2667 
t Stress and Mental Health of Gri«duate Students and 
Non-Gracfu£tes by Age and Educational Levels, 
Jones, Franklin R^; Heinen. James R, 
,7197, f6p, 

EDRS Price - HF01/PC01 Plus Postage. 
Language- Engl ish 

Oocument Type: RESEARCH REPORT (143) 
Geographic Source: U,S^/ Virginia 
Journal Announcement : RieFEB79 

A 19G^ survey of 11 research studies Involving mental health 
of United States citizenry showed that 9'X of practicing 
teacners were ser 1 ous I y ma lad jus ted , 17% were unusual 1 y 
nervoua. and 2^% were unhappy, worried and dissatisfied. Tnis 
study sought to update these findings by examining various 
stress factors and their relatJonslUp to the mental health of^ 
graduate students, school teachers. and the lay public. 
Measures of depression, perception, paranoia, and total scores 
as well as detailed life histories were obtained from 
approximately 500 volunteer subjects (ages 20"49) representing 
either graduate students from various academic disciplines or 
the lay public^ Contrast of the profiles of the two groups was 
delineated. Analysis of variance was used to determine the 
sa 1 lent fac tors of syndrome relat In^ to stress and 
otaladjustment , The instrument used for classification purposes 
was the Hof f er-Osmond Oiagnostlc Tes', General data indicated 
that B0% of the study population were normal while 40% were 
maladjusted. Age and sex differences are reported for both 
graduate students and lay subjects, (JEL) 
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, £0088838 SP007809 

Teaching as a "Central Life Interest** of Metropolitan 
Secondary Teachers, 

Hanha, Charles Clifford 
jan 1072 1 1p, 

EORS Price - MF01/PC01 Plus Postage. 

Languac^e: ENGLISH ^ 

Journal Announcement : RICJUL74 

Tnis artlclr* examtnes the Interrelationship between teachers 
and their work of teaching, as observed In a study conducted 
In 1969 in Minneapolis and St, Paul, and intended -to^i^ssess 
the extent and kind of attachments which secondary school 
teachers hoi d for thel r teach 1 ng when the total of life 
attachments and Interactions is taken into account. It aimed 
to determine whether the global and rather complete dedication 
which often Is assumed to be characteristic of professional 
occupations actually exists for metropolitan secondary school 
teachers. The findings of the study indicate that such global 
dedication of self to work does not exisT for the secondary 
school teachers studied. (Author/DOO) 



IV . B . INDIVIDUAL AND PERSONAL' 



CJ2304ia CC124691 

, The Burnout Syndrome: Caring for Yourself, 
MiiTdoon^ John F, 

Journfil of Visual impairment arKJ Blindness. v74 n3 
pi 12- 13. 1 15- 16 Mar 1980 
Repr int ; UMl 
Language: Cngt ish 

Document Type; POSITION PAPER (120): -''^URWAL ARTICLE (080) 
The author explores the problem of burnout among staff In 
human services fields. Three' causes of burnout are cited; 
envlronmenta I factors . cul tural predlspo^t t Ions . and persona I 
characteristics. BurnOkit. the author asserts, can be prevented 
through sei f ^ref lect ion. care of the bod/, learning to relax, 
ano work^i^ onr aspects of the work environment which cause 
tension. (PHR} 



EJ227992 CC 124060 

Burnout among Teactiersf of Severely Handicapped, Autistic 
Children. 

Foster. Robert E, 

Pointer. v24 n2 p24-28 Win I980 
Reprint: UMl 
Language: Engl ish 

Document Type: JDURWAL ARTICLE (080): POSlTlDW PAPER (120) 
Foui^ Stages of teacher burnout (survival. transition, 
creativity, and burnout) are i:onsldered. aod a strategy of 
persor>a^ growth for teachers of severely handicapped. aut,lstlc 
children is suggested. (CL) 



EJ226883 AA531601 
Sources oF Renewal. 
Kohl , Herb 

Teacher. v97 n5 pl6.19-2D Feb 198O 
ROpr int : UMI 
Language: Engl ish 

Document Type: JDURWAL ARTICLE (080); TEACHING GUIDE (052); 
POSITION PAPER ( 120) 

Given the outside pressures of layoffs, Inflation. and 
pobllc criticism, many teachers are turning to the specifics 
of teachfng for release. Talking with one's students, 
developing humor in the classroom, experimenting with a slower 
puce of life, and thinking ^bout sel f -suf f Ic lency can lead to 
renewed energy and Intcrost, (Author/SJL) 



EJ226f66 RC503C33 

The f%oa11ty of Stress. 
Stewart , (5, Kent 

RurAl Educator. v1 n1 pl6-20 Spr I98O 
Language; Engl Ish 



^RSPECTIVE « Prevention/Managemeat « 

Document Type: JOURNAL ARTICLE (D8D): CLASSRDDM MATERIAL 
(050) 

These guidelines for better understanding the reality of 
stress Cxp) ore Its pr Inc Ipai causes (performance . threat . 
excitement, poor health, frustration, bereavement, boredom). 
Its effects o>^ health. Its symptoms, and some simple and 
sophisticated activities to hold excessive stress I" check, 
(OS) 



EJ222244 PS^09384 
Coping with Stress. 
Ouncan, Carolyn Wllkerson 

Day Care and Early Education. v7 n3 p18-2l Spr 1980 
Roprmt: UMI 
Language: Engl ish 

Document Type: JOURNAL ARTICLE (080); PROJECT DESCRIPTIDN 
( 141) 

Discusses the causes and symptoms of stress and its effect 
on people in chlld^care programs. Ways of coping with stress 
are outlined* (CM) 



EJ22I430 CS7I5579 

Cojnbating Burnout; A Must for Secondary Urban Reading 
Teachers. 

Gontlle* Lance M. : McMillan. Merna M. 
Reading World. vl9 p332-38 May 198O 
Reprint; UMl 
Language: Engl Ish 

Document Type; JOURNAL ARTICLE (O8O) ; TEACHING GUIDE <052) 
Examines causes of urban teacher burnout; offers suggestions 
to secondary urban reading teachers on ways to experiment with 
methods of eva loat Ion. Inst rue t ton, and select Ion of 
materials, as well as on ways to achieve self^growth and to 
model for their students continuous effort toward learning, 
(GT) 



£0221240 COS 18 175 

^ fteductlOhs In Ahxiety and Improvements In reaching 
Associated with Cur^-Control led Retaxatfon Training. 

Gu2lckit Joseph h.; Ana^Othcrs 

Journeil of School Psycliology, vIS nl pl7-24 Spr 1980 
Reprtnt : UMt 
Language: Engl Ish 

Document Type: JOURNAL ARTICLE (080); RESEARCH ftEPORT (143) 
Examtned efficacy of cue^^controlled relaxatJon In reducing 
anx lety of two elementary school te^^chers. Both teachers 
oxhItDtted significant reductions in motoric manlfestat torn; of 
anKlety. Both showed increases in rewarding behavtor. They 
reduced disapproving bettavtor to 2ero on most clays. Training 
In sel f -manaoemcnt of stress significantly affected anxiety 
and teaching behaviors of teachers* <Author/BEF) 



EJ2IBB9e AA530690 

Slow Down: You Move Too Past. 
Gray* Lee J. 

TeacKer, v96 nB p52-53 Apr 1979 
Reprint: UMt 
Languages Engl ish 

Document Type: JOUftNAL ARTICLE <0Q0); CLASSROOM MATERIAL 
(O50) 

A school psycho logi 5 1 of fers suggest Ions for combat Ing the 
tens 1 ons of teaching, part Jcu lar 1y the "roadrunner syndrome" - 
the feetlng of always being In a hurry. (SJL) 



EJ21SB25 U0S07077 

Teaching as Faltfng. 
'* Haw Icy . Richard A. 

American Educator: The Professional ^Journal of the American 
Federation of Teaclwrs, v3 n2 p39-43 Sum J979 

Reprint: UMl 

language: Engl ish 

Oocumt-nt Type. JOURNAL ARTICLE <0S0); POSITION PAPER < 120) 
The only way to deal with the Inevitable failures Involved 

In teaching Is to acknowledge thenj ancf attempt to work within 

the limits of the situation. (Author/GC) 



I 

fJ315l25 SPS09102 

Renewing Teachers^ Enthusiasm; A Professional Dltermna* 
Gohrke. Mathai le J. 

Theory Into Practice, vl8 n3 p188-93 Jun 1979 
Reprint : UMl 
Language : ENGL t SH 

Document Typo: JOURNAL ARTICLE <080); POSITION PAPER < 120) : 
RESEARCfl REPORT < \A3) 

Jho wnys In whlcn hlgn school teachers cope with thf^ 
'potent 1a1 boredom of thot r work runs the gamut f ronj 



sei f - improven^ont through In-service education to leaving the 
leaching profession. (LM) 



EJ2 13030 PS508O12 

KtAtStH Rx for Teachers; Take Tuo SmUes* Calt Me In the 
Evonl hg 

Cogon* Patrlc*a 

Instructor* vB9 n2 p126-28,i30 Sep 1979 
Reprint: UMt 
Language: ENGLISH 

Oocumcnt Type. OOUF^MAL ARltCLE (080); POSITION PAPER <120) 
Presents ideas to counteract teacher burnout and sagg ing 

teacher morale based on the attitudes of characters in the 

television show M'A'S'H. ICM) 



EJ?11048 EAS120S4 

The Joy OF TCachfng; Another Case History. 
Freeman, jayne 

Phi Delta Kappan* v61 nrt p254-56 Oec 1979 
Reprifjit : UM! 
Language: ENGL tSH 

Ooculftcnt Type. JOURNAL ARTICLE f 080) ; POSITION PAPER (120) 
In response to an article on teacher burnout. tl>o author 
explains why she remains in teaching. (IftT) ^ 



EJ209201 CG5 16803 

Stress In the Life of the Counselor. 

Kr-emcr* Bruce J.; Owen* William A. 

School Counselor, v27 nl prt0-rt5 Sep 1979 

Reprint: UMI 

Language: ENGLISH 

Document Type: JOURMA ARTICLE (080); REVIEVJ LIT^R/^TURE 
<070) ^ 

Suggests that each person needs to develop an understanding 
of the phenomenon of stress* what It Is and what does. Each 
Individual needs to examine his ot her own life to discover 
the best personal methods of managing stress* (Author) 



E02O2462 SP50ai43 
Teachers Con4>at Bumout* 

HendrlcKson, Barbara .. 

Learning, v7 n5 Jan , 1979 

rieprint: UMI 
Language: ENGLISH 

Document Type: JOURNAL ARTICLE (080); NON CLASSROOM MATERIAL 
(055) 

Three differont methods used to combat the psycho 1 ogil ca 1 ^and 
emotional burnout of teachers are outlined. (OMF) # 

■ - i 

E0199146 AA529536 i 

PMHT; Positive Mental Health for Teachers*, 
Macklel , John 

Clearing Houso, v52 q7 p307- 10 Mar 1979 
ROprInt: UMI 

Language: ENGLISH ^ 
Document Type: JOURNAL ARTICLE < 080) ; POSITION PAPER (120) 
Af tor^ some of the work hazards unique to teaching are noted 
and the Identifiable characteristics- of the maladjusted 
teaclier discussed, a three-state "^eacher mental health plan, is 
proposed to prevent chHdt'en from being exposed to teachers 
who suffer from poor emotional health: prevention, assistance, 
dism IssaK < Author/ SOL) . 



EJ!99057 AA529447 

Kid Career: Tfme for Depression or Time to Regenerate7 

McGrew , John F . 

Tnrust for Educational Leadership. v6 n1 p6-0 Oct 1978 
Reprint : UMl 
Language: ENGLISH 

Oocument Type: JOURNAL ARTICLE (OfiO); NON CLASSROOM MATERIAL 
(055); PROJECT DESCRIPTION (14 1) 

At Ml ddareer , educa tors may face probi ems of s t ress . 
hysfcal condition, and frustration. Some California' school 
districts are helping thefr staff members through this period 
wllh programs for professional growth, physical f Itness, 
leaves of absence, part-time teaching, social activities, or 
early retirement, <SJL) 



EJl9a406 PS507456 

Teacher Burnout: How to Cope When Your Hortd Goes Black* 
Instructor, Vfl8 n6 P56-62 Jan 1973 
Reprint': UMl 
Language: ENGLISH 

Document Type; JOURNAL ARTICLE (060) 

01 scusses the probI em of teacher burnout , exam In Ing Its 
Symptoms, scope, and cauFes^ Suggestions for avoiding burnout 
are presented Including: (1) tips from teachers. (2) 
sabbaticals, (3) special school programs, (4) help from 



teacher organizations, and (5)'' ideas frc industry, (jMB) 



EJ 189302 PS507031 
"Send Me No Apptes.** 
Adams , Jan 

Instructor, 68,^ 2, 1 16-26 197a 

Reprint Av,)i labie <See p. vj 1 ) ; UMI , * 

Language : Engl 1 sh - , ^ 

An experienced teacher discusses her exper1enr;es In a tough. 
Inner city school and offers suggest Ions for 
sel f -preser vat Ion. d1 sc Ipl rne. guidance techn Iques , how to ^ 
handle Irate parents, and security measures. (JMti) 



EJ170330 PS506180 

Experiencing Joy In Teaching 
Mactcien, Peter 

Chlldliood Education, 54, 1, 12*5 t977 
Reprint Available (See p, ylU: UMI 
Laojguage: *tNGLISH , ' 

A collation Of teacher intorvlevrs on the Joy tMid stress of 
teaching offers advice to beglnnei s, (S8) 



EJ170329 PS506179 
About Presidents ^^ci Teachers 
Hymes, James L, , Jr. 

Childhood Education*, 54, 1, 9-11 1977 \ 
Reprfnt Available (See p, vll); UMI . ^ 

Language; ENGLISH 

Oiscusses ways of coping with feelings of depression \ 
teachers may have and suggests that teacher dispair may be 
compared with that of U.S. presidents soon after election. 
(SB) ' ""^ 
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EJ1G8992 AA52G9G4 
Getting Ready--Counter1rr1tants to Teaching 
Hunter, Mati<^1 ine 

Instructor^ 87, U 122-24 i977 
Reprint Available (see p. vll): UMI 
Language: ENGLISH 

Teaching Is one of the most stressful occupations; there Is, 
Author provides some helpful advice on how to avoid lotting 
classroom pressures get you down. (Edftor/RK) 
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Ejf6342a AA526i26 

Stress , ' 

Sy 1 wafster * Robert 
JOStructor* 86, 7, 72-6 ^-^1977 , 
Reprint Avatla^ld (See p. vn):.liMl ^ 
Language: ElsT^LlSH 

As an elementary teacher* wriat should you know about stress? 
How can you reduce its Hitrmful effects? Looks at what stress 
is and , considers three widely accepted methods of combating 
1t^, (Author/RK) / 



EJ151205 CS7O760O 

^ Stress In Teaching and How to Handle It 

Styles, Kon: Cavaiiaf^h, Gray 
V EngH sh Journal , 66* t, 76-79 t977 
language; ENGLISH 

% 



EJ131697 SP504209 

Ten Tips tc- Reduce Teacher Tension 

Stevenson. George S*; MtJt* Harry 

Todoy's Education. 64, 2* 52-4 1975 

Languafie : ENGL I SH 
CO * Ten suggestions are gtven that will help teachers and others 
^ cope with their dally frustrations. (RC) 



EJ097250 AA5ia264 

Social Stress In the Classroom 
Just Ice, Ernest 

Music Educators Journal* 60. 9, 43-5 / t974 
■ Langunge: ENGLISH / 

Presented advice for the teacher facec^ with the student* who 
finds the learning situation difficulty to adjust to» and who 
could* If badly handled* effectively dystract the teacher from 
accomplishing his ot^Ject Ives * /( RK ) j 



EJ06770a AA5t3a67 ( 

For you or your subst 1 tute* ^ *20 Ways To Keep Them Learning 
wtille you're trying to get your head Straight 

Ejeaman. Sarah Grlfflthg^ 

Teacher* 90* 2. 59-61 1972 

Lap^gtiage: ENGLISH 

Author has prepared recowmendat ions of mind -expanding 
activities for children with the intention of' providing Vhe 
teacher with some/ spare time* (Rk) ^ 

/ 
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Teacher Surnout In fecial Education: -^JThe Personal 
Perspective of a CTassroom T^aCher, 

Ingram- Leslie A. ^ T ' * 

Apr 1980 lOp-; Paper- presented at the Annual international 
Convent tbn of The CouHcf 1 f o j Except tonal ' Cht 1 dren ( 5ath, 
Phlladelpt^la* PA* AprtU l5f5or Session F - 1 1) . 

EORS Price " MfOl/PCOl Plus Postage. ' 

Languooe: Engl ish 

Document ^ype. CONFERENpE PAPER (150): POStTlON PAPER (120) 
Geographic Source: U-S;/ California. 
Journal Announcement: ..RlEOCTdO 

A special education teacher recounts hor own, experiences of 
burnout* suggests a 5 stage progression for the condition, and 
1 1 St s 12 ways of managing the probl em. Among poss ible 
solutions are keeping . a journal to look at sU<iatlons more 
objectively* creating a support system at school* getting 
Involved 1"^ Insoryice* taking mei^tat health days* and 
reflecting on the reasons for entering the profession. (CL) 



E0137962 EA009440 

"Counter Irritants to Teaching, 
Hunter* Madel Ine 

27 Pet) 1977 lOp*: Paper presented at *tho Annual Meeting of 
the American Association of School Administrators (t09th* Las 
Ve^gas* Nevada* February 25-28* t977): Not avallabte 4n hard 
copy due* to raargi na 1 1 egib 1 1 * t V of or iginal document 

EDRS Price - MFOl I^lus Postage. PC Not Available from EDR$. 

Lanriuoge: ENGLISH 

Document Type: CONFERENCE PAPER ( !50) * 
Journal Announcement : R1ESEP77 

Air traffic control* surgery* and teaming are probably 
three of the most potentially stressful occupations In xhe 
world- Stress can be benign and«growth*produclng or maTignant 
and destructives dependlp^g on three primary factors; I) the 
possession of '>;oplng * behav lors^ which are effective and for 
which triers feedback as To the degree of their 

ef f ec't 1 veness ^ 2 ) the pred 1c tab 1 1 1 ty of tlie stressful 
situation* and 3> the duiation or repetition of the stressful 
circumstances/ There are two categories of stress escal^e 
devices that serve as effective **counter irritants** to 
teaching. One group of counter Irritants consists of 
activities that make demands or stimulate creative endeavor In 
a completely different field* A second group of counter 
Irritants cons'lsts of activities that require pnly 
part iclpat ton* .An * ef feet ive prescript ion for a balanced 
program of counter Irritants to teaching should Include 
systeraat ic explorat Ion of both demanding and relax Ing 
activities In physical* social* intellectual* and emotional 
areas. (Author/jG) ^ , 



E01 1 nSBff SP0004S& 

,Stress Training for Teachers. ^The Crunch"; *B1ack is the 
Coir and "Crossing the Ltne". Revised . 
, Robert 

Film Mo^utes. Inc., Nev York, N.Y. 
Sep 1973 2 IP. 

AvtiMobla froih: Fnm Modules Otstrtbot ton, 496 Oeer Park 
Avenue, Babylon, New York 1 1702 <Set of three Modules^ 
$440.00); Also ftvatiabie for viewHig at E^PIC Cie^^r tnghouse on 
Teacher Educat ion, One Oupont Circle. Washington. D.C^ 20036 

Document Not Available froir FOfiS. 

Languaye: ENGLISH 

Oociinient Type: AUDIOVISUAL MATEPI.^L (100) 
JOUrntt T Announcement : fil EJAN76 

thJs series on stress training for teachers Include:^ three 
Mlm m&duies. They are meant'to be shown <n sequence, but with 
at least two hours of discusfsion between e*ch. The purpose of 
these modules *s i^t to communicate or enterti^in. out to 
stimulate <:f1scuSslon and role playing. The series attempts io 
encourage each teacher to find his/her Own way to deal with 
feelings of anger, fear. pain, and compassion. Each film 
Portrays possible situations and shgj/s how an indlvlduat 
teachf»r reacts to them. Other reac/lbns by teachers and 
stujervrs" ar«^ interspersed. No Judgment Is made In the film as 
to whether these reactions are rtglit or wrong. The first 
module deal^ with feelings of humiliation and anger, the 
second with fear, and the third with compassion. Included with 
the films Is a leader's guide whtch makes suggest1c*^<; fO'^ 
preparinq for the session and aids In leading the discussion 
following each film. iPB) 
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